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Introduction and Summary

The Governor's FY 2010 recommended budget finances personnel at $1.68 billion. This includes
$1.451.0 billion for salary and benefits (86.1 percent), $197.3 million for purchased services (11.7
percent), and $36.4 million (2.2 percent) for such statewide benefits as severance, unemployment
and workers compensation that are funded by a statewide assessment. This total includes
expenditures financed from general revenues, federal grants, restricted receipts, other funds, and
internal service funds. After adjusting to reflect internal service fund personnel expenditures in the
personnel category rather than as an operating expense, personnel expenditures constitute
approximately 26.0 percent of the state budget, the second largest category of spending (after
assistance, grants and benefits).

FY 2010 Personnel Expenditures

Statewide Benefit
Assessment 2.2

Purchased

Services 11.7

Salaries /Benefits
86.1

Personnel expenditures recommended for FY 2010 include a net increase of $52.5 million, or 3.2
percent, from the FY 2009-revised budget. Direct salaries increase by 6.9 percent. Overtime
decrease by 13.4 percent. Fringe benefits increase by 5.8 percent overall, with increases in health
benefits (7.4 percent) and retiree health (9.2 percent) as well as a smaller increase in retirement
(3.5 percent).

Reduction in Force

The Governor recommends that State Government operate with fewer state employees and that
several measures be taken to reduce the overall cost of the workforce. The enacted budget
included 400 undesignated positions which were expected to be eliminated after October 1,
2008 when provisions relating to retiree health benefits changed. The State experienced
significant attrition from retirement. Between May 1, 2008 and October 1, 2008, there were
1,396 state employees who were members of the Employees Retirement System who retired.
The Governor recommends reductions in personnel in most agencies based upon the
elimination of vacant positions. The Governor's recommendation for FY 2009 assumes that
non-critical positions will be eliminated upon the incumbent’s retirement.  Overall, the state
employee full time equivalent positions have been reduced from the FY 2008 final enacted level
of 15,688.7 to 14,465.8 in the FY 2009 revised budget, a reduction of 1,222.9 positions. In FY
2010, because of the need to fill certain critical positions, particularly due to the implementation
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of the global Medicaid waiver and the federal stimulus funds resulting from passage of the
American Recovery and Reinvestment Act, the Governor recommends an FTE level of
14,828.9, an increase of 363.1 from the FY 2009 revised budget, but a 859.8 FTE decrease
from the FY 2008 revised budget.

Uncompensated Leave Day

The Governor’s recommendation includes one uncompensated leave day during FY 2009 for all
non-union employees and members of unions that have ratified the memorandum of settlement
agreement. The decrease is equivalent to a 10 percent reduction in the bi-weekly payroll rate,
excluding overtime, and will be effective for one pay period in June 2009. Employees will be
credited one day of personnel leave in the pay period in which the salary reduction occurred.
Employees may request to discharge this additional leave day during any pay period in which it
was earned and/or elect cash payment for that one day in the fiscal year beginning July 2010
and until June 30, 2012. Implementation of this measure will save $1.9 million in salary costs,
as well as associated fringe benefit costs. These savings are depicted within each department
or agency.

Pension Reform

The Governor proposed pension reform which was contained in Article 32 of the Supplemental
Budget submitted in January 2009. The original proposal set forth in the budget article set a
minimum retirement age of 59 for state employees and teachers, and would eliminate cost of
living adjustments for state employees, teachers, judges and state police who retire after April 1,
2009. The Governor has submitted an amendment which would change the proposal such that
those eligible to retire as of July 1, 2009 would not be impacted. It also modifies wage base for
the pension benefit calculation for state police to be comparable to other state employees. It
provides that public employees who receive a disability pension in accordance with 36-10-14
will either receive 66 2/3 percent or 50 percent of their allowance depending on a finding by the
retirement board of whether the individual is entirely disabled from further employment. For
State Police members who are not eligible to retire on July 1, 2009, the retirement allowance will
be calculated based on “whole salary” which is now defined as the average of the highest three
(3) consecutive years of compensation. This change is consistent with the calculation for other
public employees.

The savings for the revised FY2009 and FY2010 budget contained herein reflect this
amendment to the Governor’s original pension reform proposal. The amendment was
recommended because the savings to the plan and the resultant reduction in the unfunded
liability are greater if employees eligible to retire remain on the payroll. This also would be
preferred as there would be less disruption to state and local operations. Combining State
Employees and Teachers, the savings from the amended bill in FY 2010 is $76.4 million ($32.4
for State Employees and $44.0 for Teachers). This represents about an 23 percent reduction in
combined contributions for ERSRI for state employees for FY 2010. The State of Rhode Island
only achieves 40 percent of the savings for Teachers, since the cities and towns pay 60 percent
of the cost for this group. Therefore, the savings for the State is about $39.7 million, with the
other $25.2 million going to the cities and towns. As discussed further below, the FY 2009
revised budget reflects no savings for state employees and $42.1 million in savings for
teachers.
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State Employees Pension Reform

The Governor recommended savings in the FY2009 Supplemental Budget in anticipation of an
actuarial report. Within the recommended revised 2009 agency budgets, there was $134.4
million budgeted statewide for state employee retirement contributions, prior to the proposed
savings from the reduced contributions starting in February. The savings estimated for FY2009
was budgeted as a negative in the Department of Administration. The General Revenue
savings were $25,942,333, Federal Funds savings are $9,055,950. Restricted Receipt savings
are $1,966,166 and Other Funds savings are $6,074,607. The amended FY2009 budget
restores the funds in the DOA budget for FY2009, and for FY2010 the reduced rate is applied to
the benefit costs for employees in all agencies.

The reason the funds are restored for FY2009 for state employees is that in analyzing the
proposal, the actuary discovered complications. Article 4 of last year's budget modified the
State’s post-retirement medical benefits for all members who retired after October 1, 2008. In
order to be grandfathered under the benefit structure that was in effect prior to that date, about
1,200 state employees retired between enactment of last year's budget and October 1, 2008.
Because of these “Article 4” retirees, the actuary’s estimate of the State’s payroll for FY 2009 is
down from an earlier estimate upon which the original contribution rate was determined. Due to
the decrease in payroll, the Employees Retirement System is not collecting enough in
amortization payments.

The following table shows the retirement contribution rates as determined for the FY 2009
budget. The Governor recommends no change in the FY2009 contribution rate.

FY 2009 FY 2009Rate | Estimated GR Fy | ESmated Al
Board Recommended 2009 Savings F\;Jznogg
Certified Rate February 2009 (millions) Savings
State Employees 21.13% 21.13% 0 0
State Police 26.03% 26.03% 0 0
Judges 27.11% 27.11% 0 0
Total 0 0

The following table shows the retirement contribution rates as determined by the Retirement
Board for the FY 2010 budget and those recommended by the Governor based upon the
actuarial study. These savings reflect his amendment to grandfather those employees eligible to
retire as of July 1, 2009.

FY2010 Board FY2010 Rate Estimated GR Estimated All
Certified Rate | Recommended | FY 2010 Savings Funds FY 2010
February 2009 (millions) Savings
State Employees 25.03% 20.77% $16.6 $28.2
State Police 26.03% 0.92% $3.4 $3.5
Judges 27.11% 17.68% $0.6 $0.7
Total $20.6 $32.4
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Teachers Pension Reform

The savings for FY2009 and FY2010 reflect an amendment to the Governor’s original pension
reform proposal. The amendment is to grandfather those employees eligible to retire as of July
1, 2009. The amendment is being recommended because the savings to the plan and the
reduction in the unfunded liability are greater. This also would be preferred as there would be
less disruption to state and local operations if there was not a mass exodus of experienced
employees.

The current rate of payroll for the Teacher Retirement system is 25.03 percent. The local share
is 60 percent and the State’s share is 40 percent, resulting in a local payroll rate of 14.86
percent and a state rate of 10.17 percent for all school districts, except for Burrillville, East
Greenwich, Little Compton, New Shoreham, and North Smithfield, which have a local payroll
rate of 14.21 percent and a state rate of 9.74 percent. For FY 2009, this would have resulted in
total contributions of $138,383,041 from local governments and $94,714,215 from the state.
Teachers would continue to contribute at 9.75 percent each biweekly payroll. The state share
of the teacher retirement contribution is not reflected as a state personnel cost, but rather is
reflected in local aid. The savings contained in the Governor's January supplemental budget
were based on reducing the requirement to 25 percent of the rate determined by the actuary in
June 2008 for the final five months of the fiscal year. The general revenue savings estimated
were $28,128,197. Local governments would have corresponding savings, and the Governor’s
budget recommended reducing state education aid expenditures by a corresponding amount.
The local savings were estimated to be $41,096,932.

For the amended budget article, the actuary indicates the savings from grandfathering in those
eligible to retire as of July 1, 2009, for FY 2009 would be similar to the FY2010 savings for
Teachers since the Article 4 retiree impact on the teacher payroll is not significant. The 4.58
percent decrease in the contribution rate would be the same, with the employer contribution
decreasing from 25.03 percent (current) to 20.45 percent (H 5019). The FY 2009 budget
assumes a total Teacher payroll base of $933.2 million, which produces savings of $42.3 million
in FY 2009. The $42.1 million savings is the total savings for the State and the cities and towns.
The State would receive $18,379,814 and the local governments would save $23,714,996. The
FY 2010 budget assumes a total Teacher payroll base of $975.2 million, which produces
savings of $44.0 million in FY 2010. The $44.0 million savings is the total savings for the State
and the cities and towns. The State would receive $19,206,910 and the local governments
would save $24,786,802.

The following table shows the retirement contribution rates as determined by the Retirement
Board for the FY 2009 budget and those recommended by the Governor based upon the
actuarial study. These savings reflect his amendment to grandfather those employees eligible to
retire as of July 1, 2009.

FY 2009 Rate Estimated
Teachers Fgeﬁg&% I?.\?;;d Recommended FY 2009 Savings
February 2009 (millions)
State Share 10.17% 8.18% $18.4
Local Share 14.86% 12.27% $23.7
Total 25.03% 20.45% $42.1




Introduction and Summary

The following table shows the retirement contribution rates as determined by the Retirement
Board for the FY 2010 budget and those recommended by the Governor based upon the
actuarial study. These savings reflect his amendment to grandfather those employees eligible to

retire as of July 1, 2009.

FY 2010 Rate Estimated
Teachers Fgeftg:e% I??o;red Recommended FY 2010 Savings
February 2009 (millions)
State Share 9.71% 7.72% $19.2
Local Share 14.17% 11.58% $24.8
Total 23.88% 19.30% $44.0

Retiree Health Unfunded Liability

In order to address this unfunded liability and reduce the ongoing cost to the taxpayer, as part of
his FY 2009 financial plan, the Governor recommended modifying eligibility requirements and
co-share percentages for retiree health. The General Assembly adopted his proposal with
minor modifications including changing the effective date to October 1, 2008. Employees
retiring after October 1, 2008 would be eligible for retiree health coverage through the State if
they are age 59 or over with a minimum of 20 years of service. For employees retiring before
October 1, 2008, an employee with over 10 years of service as of July 1, 2005 was eligible for
retirement with at least 28 years of service at any age, or at least 10 years of service and at
least age 60, and was therefore eligible for retiree heath. For those employees with less than
10 years of service prior to July 1, 2005, the employee had to be age 59 with at least 29 years
of service, age 65 with ten years of service, or age 55 with 20 years of service. The enacted
reform modified the co-share percentage to require a 20 percent co-share on the full cost of the
early retiree or post-65 plan in which the retiree is enrolled. For those retiring prior to October 1,
2008, the early retirees pay a co-share based on years of service on the active employee rate.
For these employees retiring prior to October 1, 2008, who are over age 60 with at least 28
years of service, the state pays 100 percent of the cost of the plan. The General Assembly
adopted comprehensive legislation which authorized creation of a trust fund and required that
the State’s obligation be funded on an actuarial basis.

The Governor recommends that the State delay funding of retiree health benefits on an actuarial
basis. Because of changes in the retiree health benefits, there was a significant increase in the
number of retirees and a corresponding reduction in the active payroll base. For this reason the
retiree health percentage in the enacted budget would not be sufficient to fund estimated claims,
nor would it be able to fund amortization of the unfunded liability over a thirty year period. Due to
the financial stress experienced by the State, the Governor recommends delaying actuarial
funding until FY 2011. The FY 2009 “pay go” rate of payroll increases from the enacted level of
3.6 percent to 5.62 percent for state employees, 3.86 percent to 1.79 percent for judges, 0
percent to 9.03 percent for legislators, and 20.06 percent to 13.2 percent for state police. The
FY 2010 pay-as-you go rate is estimated at 5.62 percent for state employees, 1.79 percent for
judges, 9.03 percent for legislators, and 13.2 percent for the state police.
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In compliance with GASB Statements 43 and 45, “Other Post Employment Benefits,” the State
obtained an actuarial estimate of the unfunded liability relating to retiree medical benefits. Based
upon the June 30, 2007 valuation issued in February 2009, which takes into account the
retirements occurring prior to October 1, 2008 and the lower state payroll (assuming pay go funding
and a discount rate of 3.566 percent), the unfunded liability for retiree health care benefits would be
$788.2 million. This includes $679.5 million for state employees, $54.6 million for state police,
$29.7 million for legislators, $14 million for judges, and $10.2 million for the state share of teachers.

If the State funded these future obligations on an actuarial basis in FY 2010, and used a
discount rate of 5.0 percent in the valuation, the annual required contribution would be 6.74
percent for state employees, 25.67 percent for state police, 95.49 percent for legislators, and
9.86 percent for judges. These rates are higher than the rate actually budgeted (see Salaries
and Benefits).

Statewide Cost of Living Adjustment

The Governor recommends a 2.5 percent cost of living adjustment for salaries and benefits in
FY 2010, reflecting negotiated and/or ratified union contracts with state employees. There was
no cost of living increase in FY 2009. The adjustment would also apply to non-union
employees. The adjustment also applies to holiday and overtime costs.

Savings in Employee Medical Benefits

The Governor's recommendation for employee medical insurance is based upon current
employee claims data adjusted for inflationary increases for FY 2010 of 9.5 percent for medical
costs and 10.5 percent for pharmacy costs. The rates also reflect changes in plan design, and
changes in employee co-shares for FY 2009 and FY 2010 as shown below.

FY 2009

For full time employees:

Effective the pay date Friday, August 8, 2008:

$45,000 to less o $25,000 to less than 0
than $75,000 15% $35,000 11.5%
$75,000 to less 0 $35,000 to less than 0
than $90,000 18% $45,000 12%
$45,000 to less than
0, ’ 0,
$90,000 and above 25% $75.000 15%
$75,000 to less than 18%
$90,000
$90,000 and above 25%
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FY 2010

For full time employees:

Effective July 1, 2009

Individual Plan o Family Plan o
Less than $45,000 15% less than $45,000 13.5%
$45,000 to less 0 $45,000 to less than 0

than $90,000 20% $90,000 20%
$90,000 and above 25% $90,000 and above 25%

Effective the pay date, August 8, 2008, eligible part time employees (scheduled hours less than
35.0 for a 35.0 hour position or less than 40.0 for a 40.0 hour position) shall contribute toward
the cost of health care coverage based on a percentage of premiums for either the individual or
family plan as set forth below for medical insurance, dental benefits and/or vision/optical
benefits. Said co-share percentages shall apply based on the employee’s annualized total rate

and shall be via payroll deductions.

FY 2009

For part time employees:

Effective the pay date Friday, August 8, 2008:
Individual or Family Plan

Less than $55,000 15%
$55,000 to less than $90,000 20%
$90,000 and above 35%
FY 2010
For part time employees:
Effective July 1, 2010
Individual or Family Plan
Less than $90,000 20%
$90,000 and above 35%

Plan Design

Effective November 23, 2008, the following co-pays shall be in effect:

(1) Primary Care office visit co-pay is $10 (includes internal medicine, family practice,

pediatrics and geriatrics);

(2) Emergency room co-pay to increase to $100;

I-7
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(3) Urgent Care co-pay to increase to $35;

(4) Specialist office visit co-pay to increase to $20 (includes all physicians other than
primary care physicians);

(5) The drug co-pay for a 31-day supply shall be as follows:

Tier 1 Tier 2 Tier 3
$5.00 $20.00 $40.00

There is no separate co-pay arrangement for 60-day supplies or 100 units.
Effective November 23, 2008, the following change shall be in effect:

(1) Mail order network pharmacies: 3 month supply of a prescription drug for 2 co-
payments. Maximum fill is 3 month supply

Full-Time Equivalent Positions (FTE)

The FY 2009 enacted budget contained 14,958.6 full-time equivalent (FTE) positions, including
785.0 FTEs that are federal/sponsored research positions in Higher Education. This FTE cap
included both reductions in departments and agencies and a statewide reduction of 400.0 FTE'’s
which were distributed to each agency in the FY 2009 working budget. In order to achieve
significant personnel costs savings while maintaining an acceptable level of critical services, the
Governor recommends 14,465.8 FTE for FY 2009, a decrease of 492.8 FTEs from the enacted
level, as well as elimination of an additional 400.0 FTE statewide reduction. The decrease is due
primarily to eliminating positions that were vacant as of October 2008 the instructions of the
Governor to cabinet level departments and other agencies. Major FTE reductions are
recommended in Human Services (351.2 FTE’s total, 109.8 in Human Services, and 182.2 in
Mental Health, Retardation and Hospitals); General Government (198.2 total, 110.2 in
Administration); Education (126.5 total, 95.9 in Higher Education and 27.6 in Elementary and
Secondary Education); Public Safety (114.9 total, 92.0 in Corrections); Environmental Management
(64.0 total) and Transportation (38.0 total).

In FY 2010, the Governor recommends a total FTE level of 14,828.9, including 785.0 Higher
Education federal/sponsored research positions, a net increase of 363.1 FTE’s from the revised FY
2009 level. Increases are due to 57.0 additional positions to implement the global Medicaid waiver
initiative, 136.0 additional positions to implement the federal stimulus proposals, and 170.1 program
and other position restorations, including FTE reductions for unfunded vacancies.

The Governor recommends the transfer of the Contractors’ Registration Board from Administration
to Business Regulation, and the transfer of the Forensic Sciences Unit in Health to Public Safety.
The Governor recommends position transfers from the Department of Administration to Municipal
Finance in the Department of Revenue, and positions from the Office of Health and Human
Services to the Departments of Health, Labor and Training, and the Office of the Governor
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In General Government, the Governor recommends a net decrease of 122.8 in FY 2010 from the
FY 2009 enacted budget. The increase from FY 2009 revised is 75.4 FTE’s. There is a 43.0 FTE
increase in Administration due to the addition of 33.0 FTEs related to the management of federal
stimulus funds and a total of 22.0 positions added in various programs, including Budget, Energy,
Capital Projects & Facilities Management, Sheriffs, and Information Technology. There is an
increase of 14.0 in the Department of Revenue due to additional positions in Taxation and
Municipal Finance. Reductions are also recommended in the following agencies: Secretary of State
and the Lieutenant Governor, as well as transfers in (Business Regulation-12.0 Contractors
Registration Board; Labor and Training-1.0 from OHHS; Governor- 3.0 from OHHS).

In Human Services, the Governor recommends a net decrease of 240.2 FTE in FY 2010, from the
FY 2009 enacted FTE cap. The increase from FY 2009 revised is 111.0. The Governor
recommends the reduction of an additional of 12.0 FTE’s in the Office of Health and Human
Services due the above-mentioned transfer to other agencies. The Governor recommends the
addition of 119.0 FTE’s, 70.0 FTE’s in Human Services, 6.0 in Children, Youth and Families, and
43.0 in Mental Health, Retardation and Hospitals, 57.0 for implementation of the global Medicaid
waiver and 65.0 FTE’s to restore positions in various programs. Offsetting this increase are vacancy
reductions due to the elimination of vacancies in Elderly Affairs and MHRH.

In Education, the Governor recommends a decrease of 108.4 FTEs in FY 2010 from the FY 2009
enacted budget, and an increase of 18.1 from the FY 2009 revised budget. The increase reflects
program restorations (10.0 FTE’s) in the School for the Deaf, 5.0 additional positions to implement
the American Recovery and Reinvestment Act stimulus program, and other program adjustments in
Public Higher Education (2.1), and Elementary Education (1.0).

In Public Safety, the Governor recommends a net increase of 53.3 FTEs in FY 2010 from the FY
2009 Enacted budget, and an increase of 61.6 from the FY 2009 revised budget. In addition to the
transfer of 15.6 positions to the Department of Public Safety for the Forensic Sciences Unit referred
to above, the increase reflects the addition of 35.0 State Police trainees, program restorations in
Emergency Management and the Fire Marshall (1.0 FTE each), and additional federal funded
FTE’s in the National Guard in Facilites Maintenance, Environmental Response, and Facility
Security, (9.0).

In Natural Resources, the Governor recommends a reduction of 56.0 FTEs in FY 2010 from the
enacted FY 2009 budget, and an increase of 8.0 from the FY 2009 revised level to implement the
American Recovery and Reinvestment Act stimulus program. In Transportation, the Governor
recommends a reduction of 38.0 from the enacted FY 2009 budget level, and an increase of 89.0
from the FY 2009 revised budget to implement the American Recovery and Reinvestment Act
stimulus program.

As directed by the Governor, the overall filled FTE level must be constrained through careful
management by cabinet directors of existing and upcoming vacancies. Actual filled positions
totaled 13,330.7 as of the end of 2008, versus 14,703.8 as of January 18, 2008 and 15,082.8 as of
July 2007. This included 545.12 filled sponsored research positions. Actual filled positions
excluding sponsored research positions as of the end of 2008 were 12,785.6, 1,727.0 less than in
July 2007. The filled level of 13,330.7 FTE is 1,627.9 FTEs (10.9 percent) less than the enacted
cap of 14,958.6. Since records have been kept on FTE levels, filled full-time equivalent positions
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are at an all time low. In the FY 2010 budget, turnover (all funds) is estimated to be 2.2 percent of
salaries, comparable to the FY 2009 enacted level of 4.1 percent, FY 2008’s level of 3.7 percent of
salaries, and FY 2007’s level of 3.8 percent (The FY 2009 revised rate is 4.63 percent). The

turnover level reflects in part the centralization process in the Department of Administration, as well
as the increased constraints on filling existing vacancies.
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General revenue finances 50.1 percent of FY 2010 personnel expenditures. Federal funds
finance 22.7 percent. Other Funds (primarily college tuition funds) and Internal Service Funds
finance 23.8 percent. Restricted receipts finance the remaining 3.4 percent. This document
contains all expenditures for personnel, including those of the internal service funds, as noted
above. Since internal service positions are financed through charges to state agencies
categorized as operating expenses, totals shown in this document will differ in some cases from
personnel costs shown in complementary documents of the FY 2010 Budget.

Salaries and Benefits

The largest category of personnel expenditures is for salaries and benefits. Salaries and benefits
(including temporary and seasonal) represent $1,451.0 billion or 86.1 percent of total personnel
costs. Salaries, including payroll accrual, overtime, holiday, and other salary-related items, equal
$996.8 million and fringe benefits equal $454.3 million. Fringe benefit payments include $155.4
million for retirement costs, $178.2 million for medical benefits (including $176.1 million for benefit
plans and $2.1 million for medical benefits-salary disbursements), $44.1 million for retiree health
benefits, $70.2 million for FICA, and $6.3 million for other benefits, including group life insurance
and other contract stipends. In addition, the statewide benefit assessment, consistent with federal
OMB Circular A-87, is included to finance severance, unemployment, employee assistance,

workers’ compensation payments and administrative costs, and DLT employer assessments, and
totals $36.4 million.



Introduction and Summary

FY 2010 Salaries and Benefits

Retirement
10.7% Retiree Health

3.0%

Salaries
67.9%

FICA
4.8%

Other
0.4%

Medical
12.3%

Direct Salaries (including uncompensated leave day) decrease by 5.7 percent in the FY 2009
Revised Budget over FY 2008 (unaudited expenditures), but increase by 6.9 percent in FY 2010
over FY 2009 revised. When adjusted for overtime, which increases in FY 2009 revised and
decreases in FY 2010, the respective salary change is a 5.4 percent decline in FY 2009 and a 5.7
percent growth in FY 2010. The FY 2009 revised decrease reflects both a higher than expected level
of retirements and a limitation on the number of replacement hires so that filled FTE's are at their
lowest level in years. The FY 2010 increase results from the 2.5 percent cost of living (COLA)
adjustment, the addition of 363.1 FTE’s, and prospective COLA and wage base adjustments
resulting from negotiation of the contract with RIBO correctional officers. A total of $1.5 million in FY
2009 Revised is budgeted for retroactive payments due to correctional officers as a result of a 2008
arbitration award through FY 2006. A total of $21.9 million is budgeted in FY 2010 for unnegotiated
COLA/Medical Co-Pay amounts with correctional officers. $7.3 million is included in salaries and
benefits for the FY 2010 base wage adjustment, with no adjustment for possible retroactive
payments for FY 2007, FY 2008, and FY 2009. When adjusted for the RIBCO base wage
adjustment, the growth in salary is 4.9 percent over FY 2009 revised.

Fringe benefit adjustments increase by 2.3 percent in FY 2009 revised over FY 2008, and by
5.8 percent in FY 2010 over FY 2009 revised. Retirement decreases by 3.6 percent in FY 2009
but increases by 3.5 percent in FY 2010. As previously discussed, the funding levels reflect the
Governor’'s proposed pension reform. Costs would be higher if reform is not adopted. FICA
decreases by 3.5 percent in FY 2009 but increases by 6.5 percent in FY 2010. Retiree health, on
the other hand, increases by 52.4 percent in FY 2009 over FY 2008. Within state agency
budgets, state employer retirement contributions are budgeted at 21.13 percent and 20.77
percent of payroll for FY 2009 and FY 2010.

For medical benefits, the recommended budget for FY 2009 revised of $166.1 million includes an
overall increase of 1.8 percent over FY 2008 actual expenditure levels. For FY 2010, the
recommendation of $177.7 million in medical benefits is an increase of only 7.3 percent from the
recommended revised budget amount for FY 2009. The Governor's recommendation includes a
decrease of 2.0 percent from the initial estimate (plus reductions of 7.1 percent dental rates and 2.1
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percent in vision rates), based on lowering of the working rates due to the better trend experience
through October 2008.

The Governor recommends a retiree health budget of $40.4 million in FY 2009 revised and $44.1
million in FY 2010, a growth rate of 52.4 percent in FY 2009 from FY 2008, and a 9.2 percent
increase from FY 2009 revised to FY 2010, due in part to extra adjustments in Public Higher
Education. The initial planning value for FY 2009 was 3.86 percent, and was intended to finance
both pay-as-you go retiree health benefit costs and to pre-fund the financial obligations of current
and future employees. Due to the significant number of retirees prior to October 1, 2008 responding
to new legislation changing retiree health benefits, the cost for retiree health increased while the
active payroll base decreased. Therefore the planning value rate has increase to 5.62 percent in
both FY 2009 and FY 2010, which will finance pay-as-you go costs but will not finance the
amortization of the unfunded actuarial accrued liability.

Retiree Health is budgeted at 5.62 percent in FY 2009 for state employees, 1.79 percent for
judges, 9.03 percent for legislators and 13.2 percent for state police. For FY 2010, retiree
health is budgeted at 5.62 percent for state employees, 1.79 percent for judges, 9.03 percent for
legislators and 14.62 percent for state police.

Workers’ compensation costs budgeted directly in the agencies in FY 2009 and FY 2010 are
$100,444 and $99,704 respectively and are funded in the Departments of Corrections and Mental
Health, Retardation and Hospitals. These amounts reflect the continuation of wages in excess of
those amounts received as a result of the Workers’ Compensation statute (primarily as a result of
assault cases). Since FY 2001, all workers’ compensation costs, as well as unemployment
insurance and unused leave severance payments, have been paid from a separate Assessed
Fringe Benefits Administrative Fund. The fund is financed by a statewide benefit assessment of a
fixed percentage of direct salaries that is charged to every department and agency in this
document. The FY 2009 revised budget includes an increase in the assessed fringe benefit rate
from the initial planning value of 3.8 percent to 6.3 percent for regular state employees (and the
exception rate was raised from 2.1 percent to 4.6 percent). The assessed fringe benefit rate is
applied to all direct salaries, except overtime. The increase in FY 2009 from the enacted rate
reflects the higher than originally estimated cost of severance payments and unemployment
compensation payments for state employees, as well as a lower salary base over which the rate
increase is applied. The surge in severance payments is due to the large number of employees
that retired prior to changes in retiree health benefit provisions, which became effective October 1,
2008. The assessed fringe benefit budget in the FY 2009 revised budget is $51.7 million, a 64.2
percent increase from FY 2008 actual expenditure. The budget in FY 2010 is $36.4 million, a
decrease of 29.6 percent, reflecting a decrease in severance costs and a resultant change in the
planning value to 4.2 percent.

The Assessed Fringe Benefit Fund is used to fund the following: services provided by the
Donley Center; services of the Workers’ Compensation Court; the Division of Workers’
Compensation administrative costs related to workers’ compensation activities; workers’
compensation benefit payments to employees; payments to workers’ compensation providers;
unemployment compensation payments; the Employee Assistance Program; severance
payments to employees for unused leave upon termination form state service; and Cornerstone
Program administrative costs.
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Purchased Services

Purchased Services costs in the FY 2010 Budget are $197.5 million, and represent 11.6 percent of
total personnel costs. Expenditures in this category are for services provided by outside contractors
in cases where special expertise is needed or where it would be less efficient to hire full-time
employees. Major categories of expenditure are management and consulting services (comprising
27.4 percent of the total), design and engineering services (comprising 22.4 percent), training and
education services (comprising 14.5 percent), medical services (7.7 percent), and information
technology services (comprising 8.9 percent).

FY 2010 Purchased Services

Other Contr:)ct Services Design / Engineering
82% 224%
Legal
21%
Clerical and Temporary
University and College 4.0%
37%

Medi cal
7.7%

Training and Ed ucation
14.5%

Management and Consulting
Infor mation Technology 27.4%

89%

Expenditures in FY 2009 revised are $29.1 million more than FY 2008, a 16.3 percent increase in
spending for these services. Expenditures in FY 2010 are $9.9 million less than FY 2009. The
greatest decreases are in training and education services ($3.4 million), information technology
services ($5.8 million), other contract services ($985,953) and clerical and temporary services
($739,011). Management and consultant services increase by $1.7 million. A major reason for the
decline is the finalization of project work in FY 2009, as well a goal to reduce contract employee
services.

The various sections of the Personnel Supplement contain the personnel costs for each agency and
program in state government for FY 2009 and FY 2010. All positions and their respective costs are
displayed. Footnotes will assist readers in understanding variances between the years. Footnotes are
included in the back section of this document. Additionally, there are a number of terms used in the
Personnel Supplement that are not part of every day usage. A Glossary with extended explanations is
included in the back of the Personnel Supplement. For more information on the codes used to identify
the pay scales, refer to the Glossary. Pay scales are also reflected on the State’s Human Resources
web site.
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Statewide Summary

Distribution by Category

Classified
Unclassified
Nonclassified

Uncompensated Leave Days-Salary
Overtime

First Quarter Vacated Postion Costs
Turnover

Cost Allocation from program Y
Cost Allocation to program X

-

Salaries

Benefits
Retirement
Medical
FICA
Retiree Health
Other

Holiday Pay
Payroll Accrual

Salaries and Benefits

Cost per FTE Position W

Temporary and Seasonal
Severance Costs

Statewide Benefit Assessment
Retroactive Payment

Worker's Compensation (assault)

Payroll Costs

(1) Reflects proposed salary and benefit savings for FY 2009 and FY 2010. Average FTE cost shown does not reflect an adjustment

for turnover, and is therefore understated.

FY 2009

FTE Positions Cost

9,265.6 473,790,026
2,180.0 141,393,761
2,646.2 202,223,440

(1,900,191)
67,522,307

- 9,733,429
- (37,868,204)
204.0 13,710,388
(204.0) (13,710,388)

14,091.8 $854,894,568

150,188,921
166,138,046
65,925,065
40,434,091
6,530,904

7,440,436
4,433,032

14,091.8 $1,295,985,063

91,967

75,799,321
51,678,601
1,525,828
100,444

14,001.8  $1,425,089,257

(2) Reflects retroactive payments due to RIBCO to be paid in FY 2009
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FY 2010
FTE Positions Cost
9,546.8 507,843,574
2,239.4 149,017,458
2,660.6 211,569,075

230.8
(230.8)

14,446.8

14,446.8

14,446.8

60,139,499

(19,218,606)
15,085,053
(15,085,053)

$909,351,000

155,416,847
178,182,904
70,231,893
44,142,754
6,303,186

7,114,308
4,542,300

$1,375,285,192

95,197

75,753,303

36,374,556

99,704

$1,487,512,755
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Purchased Services
Contractual Services
Medical Services
Design & Engineering Services
Training & Educational Services

Buildings and Grounds Maintenance

Information Technology
Legal Services

Management & Consultant Services

Clerical & Temporary Services

Other Contract Services

Miscelleneous Services

University/Colleges Services
Total

Total Personnel

Distribution by Source of Funds

General Revenue

Federal Funds

Restricted Receipts

Internal Service Funds

Other Special Funds
Federal/Garvee/MF/Bond Proceeds
Other Funds Third Party-Research
Reconcile to Higher Ed FTE Auth.

Total: All Funds

FY 2009
Cost
15,154,986
44,628,777
32,115,005
7,687,463
23,290,022
4,812,828
52,377,195
8,408,011
11,286,459
0
7,447,479
$207,208,225
14,091.8 $1,632,297,482
FY 2009
FTE Cost
7,446.5 813,988,305
2,582.7 371,051,769
450.5 58,523,893
100.7 9,155,679
2,959.1 328,843,114
142.3
410.0 50,734,722
374.0
14,465.8 $1,632,297,482
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FY 2010
Cost
15,210,315
44,149,266
28,699,456
8,145,670
17,504,712
4,194,811
54,101,879
7,669,000
10,300,506
0
7,306,826
$197,282,441
14,446.8 $1,684,795,196
FY 2010
FTE Cost
7,576.8 836,486,706
2,787.7 385,387,497
464.1 58,365,884
80.8 9,319,452
2,993.2 347,019,244
142.3
401.9 48,216,413
382.1
14,828.9 $1,684,795,196
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General Government
Administration
Business Regulation
Labor & Training
Revenue
Legislature
Office of the Lieutenant Governor
Secretary of State
General Treasurer
Board Of Elections
Rhode Island Ethics Commission
Office of the Governor
Commission for Human Rights
Public Utilities Commission
Rhode Island Commission on Women
Subtotal - General Government

Human Services

Office of Health and Human Services
Children, Youth, and Families
Elderly Affairs
Health
Human Services
Mental Health, Retardation, & Hospitals
Office of the Child Advocate
Commission on the Deaf & Hard of Hearing
Governor's Commission on Disabilities
Office of the Mental Health Advocate

Subtotal - Human Services

Education
Elementary and Secondary Education

Public Higher Education m

RI Council On The Arts

RI Atomic Energy Commission

Higher Education Assistance Authority

Historical Preservation & Heritage Comm.

Public Telecommunications Authority
Subtotal - Education

FY 2009
FTE Positions

845.6
91.0
395.3
410.0
289.8
7.0
55.0
83.0
12.0
12.0
39.0
14.5
44.0
1.0
2,299.2

85.1
694.0
32.0
409.6
884.6
1,352.4
5.7

3.0

4.0

3.7
3,474.1

311.4

4,180.0
7.6

8.6
42.6
16.6
18.0
4,584.8
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FY 2009
Personnel Costs

88,188,316
10,159,067
42,187,979
34,807,237
30,166,932
825,754
5,269,465
10,116,975
1,827,767
1,233,487
4,593,980
1,154,466
5,918,170
98,331

236,547,926

7,603,107
76,059,867
3,137,348
57,306,274
128,874,189
127,210,426
536,957
360,594
390,308
429,165
401,908,235.0

54,631,843

445,408,548
681,792
947,033

10,946,775
1,514,463
1,855,078

515,985,532

FY 2010
FTE Positions

888.6
103.0
396.3
424.0
289.8
8.0
56.4
83.0
12.0
12.0
42.0
14.5
44.0
1.0
2,374.6

73.1
700.0
31.0
414.6
954.6
1,395.4
5.7

3.0

4.0

3.7
3,585.1

327.4

4,182.1
7.6

8.6
42.6
16.6
18.0
4,602.9

FY 2010
Personnel Costs

92,875,642
11,510,922
40,076,312
37,958,865
31,596,778
938,004
5,554,355
9,949,065
1,717,338
1,256,562
5,007,304
1,175,274
6,072,007
99,416
245,787,844

9,087,306
77,016,594
2,955,830
57,130,730
136,387,929
127,553,456
571,061
369,440
409,218
437,105
411,918,669.0

54,296,631

466,479,812
699,912
941,197

11,106,420
1,570,194
1,844,858

536,939,024
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Public Safety
Attorney General
Corrections
Judicial
Military Staff

Public Safety
Office of the Public Defender
Subtotal - Public Safety

Natural Resources

Environmental Management
Coastal Resources Management Council

Water Resources Board
Subtotal - Natural Resources

Transportation
Transportation
Subtotal - Transportation

Total

231.1
1,423.0
729.3
101.0

396.1
91.0
2,971.5

409.0
30.0

6.0
445.0

691.2
691.2

14,465.8

21,676,325
164,774,873
75,686,443
8,793,334

48,578,379
8,791,259
328,300,613

51,215,635
3,539,184

1,261,676
56,016,495

93,538,681
93,538,681

1,632,297,482

231.1
1,423.0
729.3
111.0

447.7
91.0
3,033.1

417.0
30.0

6.0
453.0

780.2
780.2

14,828.9

22,250,692
167,779,556
75,514,370
9,901,943

49,258,905
8,964,730
333,670,196

52,277,956
3,495,729

1,188,096
56,961,781

99,517,682
99,517,682

1,684,795,196

Dncludes 785.0 FTEs in FY2008 and FY 2009 that are supported by Sponsored Research Funds and are included in the overall

FTE cap.

E-911, Rhode Island State Fire Marshal, Rhode Island Justice Commission, Municipal Police Training Academy, Capitol Police

(DOA), Forensics Unit (DOH) and State Police are merged within the Department of Public Safety.
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General Government

Administration
Business Regulation
Labor & Training
Revenue
Legislature
Office of the Lieutenant Governor
Secretary of State
General Treasurer
Boards for Design Professionals (4)
Board Of Elections
Rhode Island Ethics Commission
Office of the Governor
Commission for Human Rights
Public Utilities Commission
Rhode Island Commission on Women

Subtotal - General Government

Human Services

Office of Health and Human Services
Children, Youth, and Families
Elderly Affairs
Health
Human Services
Mental Health, Retardation, & Hospitals
Office of the Child Advocate
Commission On the Deaf & Hard of Hearing
State Council on Developmental Disabilities (3)
Governor's Commission on Disabilities
Office of the Mental Health Advocate

Subtotal - Human Services

Education
Elementary and Secondary Education
Davies
School for the Deaf
Elementary Secondary Education - Total
Office of Higher Education Non-Sponsored Research
URI Non-Sponsored Research
RIC Non-Sponsored Research
CCRI Non-Sponsored Research
Higher Education - Total Non-Sponsored
RI Council On The Arts
RI Atomic Energy Commission
Higher Education Assistance Authority
Historical Preservation and Heritage Commission
Public Telecommunications Authority
Subtotal - Education

FY 2007

1,065.2
103.0
467.9
473.0
294.0

9.5
56.0
86.5

4.0
14.0
12.0
46.0
14.5
45.7

1.0

2,692.3

5.0
789.0
48.0
465.6
1,111.0
1,824.3
5.8

3.0

2.0

6.6

3.7
4,264.0

131.2
133.0
68.0
332.2
21.0
1,940.1
843.5
750.2
3,554.8
8.6

8.6
46.0
17.6
20.0
3,987.8
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FY 2008

1,032.9
105.0
454.9
475.0
298.2

9.5
58.0
88.0

14.0
12.0
44.0
14.5
45.7
1.0
2,652.7

5.0
805.0
46.0
459.0
1,109.0
1,761.0
5.8

3.0

2.0

5.6

3.7
4,205.1

134.2
133.0
68.0
335.2
21.0
1,930.1
850.5
748.2
3,549.8
8.6

8.6
46.0
17.6
20.0
3,985.8

FY 2009
Enacted

955.8
97.0
407.2
464.0
297.9
8.0
57.0
86.0

14.0
12.0
39.0
14.5
44.0
1.0
2,497.4

92.2
738.5
35.0
413.5
994.4
1,534.6
5.8

3.0

4.6

3.7
3,825.3

140.2
133.0
65.8
339.0
20.1
1,902.1
835.5
733.2
3,490.9
8.6

8.6
42.6
16.6
20.0
3,926.3

FY 2009
Revised

845.6
91.0
395.3
410.0
289.8
7.0
55.0
83.0

12.0
12.0
39.0
14.5
44.0
1.0
2,299.2

85.1
694.0
32.0
409.6
884.6
1,3524
5.7

3.0

4.0

3.7
3,474.1

128.4
133.0
50.0
311.4
194
1,849.9
812.6
713.1
3,395.0
7.6

8.6
42.6
16.6
18.0
3,799.8

FY 2010

888.6
103.0
396.3
424.0
289.8
8.0
56.4
83.0

12.0
12.0
42.0
14.5
44.0
1.0
2,374.6

73.1
700.0
31.0
414.6
954.6
1,395.4
5.7

3.0

4.0
3.7
3,585.1

1344
133.0
60.0
327.4
19.4
1,851.5
813.1
713.1
3,397.1
7.6

8.6
42.6
16.6
18.0
3,817.9
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Public Safety

Attorney General
Corrections
Judicial
Military Staff
Public Safety
E-911 (1)
RI State Fire Marshal (1)
Commission on Judicial Tenure and Discipline
Rhode Island Justice Commission (1)
Municipal Police Training Academy (1)
State Police (1)
Fire Safety Code Board of Appeal and Review (2)
Office of the Public Defender

Subtotal - Public Safety

Natural Resources
Environmental Management
Coastal Resources Management Council
Water Resources Board
Subtotal - Natural Resources

Transportation
Transportation
Subtotal - Transportation
Statwide Retirement Vacancies

Total Non Sponsored

Higher Education Sponsored Research *
Office

CCRI

RIC

URI

Subtotal Sponsored Research
Total Personnel Authorizations

Total Personnel **

FY 2007

234.8
1,498.6
732.5
109.0

53.6
36.0
1.0

7.6

4.0
273.0
3.0
93.5
3,046.6

505.3
30.0
9.0
544.3

786.7
786.7

15,321.7

1.0
100.0
82.0
602.0

785.0

16,106.7

16,106.7

FY 2008

234.8
1,508.6
732.5
110.0

53.6
35.0

7.6

4.0
272.0
3.0
93.5
3,054.6

491.4
30.0
9.0
530.4

773.7
773.7

15,202.3

1.0
100.0
82.0
602.0

785.0

15,987.3

15,987.3

FY 2009
Enacted

231.1
1,515.0
729.3
103.0
414.5

473.0
30.0
6.0
509.0

729.2
729.2

(400.0)
14,173.6

1.0
100.0
82.0
602.0

785.0

14,958.6

14,958.6

FY 2009
Revised

231.1
1,423.0
729.3
101.0
396.1

409.0
30.0
6.0
445.0

691.2
691.2

13,680.8

1.0
100.0
82.0
602.0

785.0

14,465.8

14,465.8

FY 2010

417.0
30.0
6.0
453.0

780.2
780.2

14,043.9

1.0
100.0
82.0
602.0

785.0

14,828.9

14,828.9

*A total of 785.0 FTE positions in Higher Education in FY 2008 and FY 2009 represent FTE's supported by sponsored research

funds. Commencing in FY2005, these positions were included in the overall FTE Cap. In addition, there are separate
caps for each program and for sponsored/non-sponsored research FTE's.

(1) Agencies merged with Department of Public Safety

(2) Agencies merged with Department of Administration

(3) Agency merged with URI

(4) Agency merged with Department of Business Regulation
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Department of Administration

Agency Summary

Distribution by Category
Classified
Unclassified

Overtime

Turnover

Cost Allocations to Other Programs
Cost Allocations from Other Programs
Uncompensated Leave Day

First Quarter Vacated Position Costs

Total Salaries

Benefits
Retirement
Medical
FICA
Retiree Health
Contract Stipends

Holiday Pay
Payroll Accrual

Total Salaries and Benefits
Cost Per FTE Position

Temporary and Seasonal
Statewide Benefit Assessment

Payroll Costs

Purchased Services
Medical Services
Design and Engineering Services
Training and Educational Services
Buildings and Grounds Maintenance

FY 2009 FY 2010
FTE Cost FTE Cost

828.6 48,391,748 871.6 52,355,847
17.0 1,405,670 17.0 1,453,456
1,789,123 1,089,715
(3,258,714) (244,468)
(150,835) (154,598)

150,835 154,598

(194,971) -

1,513,390 -

845.6 $49,646,246 888.6  $54,654,550
10,183,674 11,160,411

9,575,148 10,721,649

3,808,153 4,244,464

2,752,316 3,050,770

132,000 132,000

72,261 72,351

257,243 288,746

845.6 $76,427,041 888.6  $84,324,941
90,382 94,896

72,160 40,135

2,881,133 2,084,977

845.6 $79,380,334 888.6 $86,450,053
5,000 5,000

165,425 165,425

13,500 16,000

1,108,541 1,194,633



Department of Administration

Agency Summary

Information Technology
Legal Services
Management and Consultant Services
Clerical and Temporary Services
Other Contract Services

Total

Total Personnel

Distribution by Source of Funds
General Revenue
Federal Funds
Restricted Receipts
Other Funds
Internal Service Funds

Total: All Funds

FY 2009 FY 2010

FTE Cost FTE Cost
3,316,815 1,231,168
436,550 182,550
3,087,146 2,960,548
148,780 134,140
526,225 536,125
$8,807,982 $6,425,589
845.6 $88,188,316 888.6  $92,875,642
652.3 67,526,083 686.0 71,338,999
92.5 8,336,172 107.8 9,969,297
222 2,791,715 12.8 1,705,024
34.6 5,226,490 38.0 5,564,288
44.0 4,307,856 44.0 4,298,034
845.6 $88,188,316 888.6  $92,875,642



Department of Administration

Central Management

Classified
Executive Director (DOA) Operations

Associate Director (Financial Management)

Hospital Administrator
Admin Financial Management
Supervisor of Fiscal Services
Programming Services Officer
Prin. Human Services Business Officer
Chief Implementation Aide
Supvr. of Billing & Accounts Receivable
Management and Methods Analyst
Implementation Aide
Assistant Adminstrative Officer
Junior Resource Specialist

Subtotal

Unclassified
Director of Administration
Supervisor of Fiscal Services
Principal Technical Support Analyst
Asst. Administrative Officer
Junior Resource Specialist
Subtotal

Overtime

Turnover

Cost Allocation to Planning

Cost Allocation to Facilities Management
Uncompensated Leave Days

First Quarter Vacated Position Costs

Total Salaries

Benefits
Retirement
Medical
FICA
Retiree Health

FY 2009 FY 2010
Grade FTE Cost FTE Cost

0150 A 1.0 126,237 1.0 129,393
0144 A 1.0 97,711 1.0 100,324
0139 A 1.0 97,848 1.0 100,275
0137 A - - 1.0 89,111
0136 A 1.0 66,852 1.0 72,858
0131 A 1.0 61,710 1.0 65,051
0A28 A 1.0 69,612 1.0 72,001
0128 A 1.0 62,944 2.0 113,404
03527 A 1.0 59,270 1.0 61,534
0322 A 1.0 50,322 1.0 51,570
0122 A 1.0 46,172 1.0 48,049
0121 A 1.0 40,829 1.0 41,850
0319 A 1.0 42,267 1.0 43,323
12.0 $821,774 14.0 $988,743

0949K 1.0 143,011 1.0 146,586
5234 A 1.0 93,288 1.0 95,601
5229 A 1.0 77,136 1.0 79,594
0821 A 1.0 53,575 1.0 54,903
03519 A 1.0 38,989 1.0 39,964
5.0 $405,999 5.0 $416,648
- (72,858)
(41,979) (43,020)
(192,570) (230,627)

(3,628) -

93,515 (7 -

17.0 $1,083,111

233,364
168,416
79,031
61,245

19.0 $1,058,886

222,761
160,516
76,749
59,238



Department of Administration
Central Management

FY 2009 FY 2010
Grade FTE Cost FTE Cost
Payroll Accrual 5,459 5,604
Total Salaries and Benefits 17.0 $1,630,626 19.0 $1,583,754
Cost Per FTE Position 95,919 83,355
Statewide Benefit Assessment 68,464 44 474
Payroll Costs 17.0 $1,699,090 19.0 $1,628,228
Purchased Services

Legal Services 4,750 4,750
Clerical and Temporary Services 4,750 4,750
Total $9,500 $9,500
Total Personnel 17.0 $1,708,590 19.0 $1,637,728

Distribution by Source of Funds
General Revenue 15.5 1,494,540 18.7 1,596,482
Federal Funds 0.8 136,440 0.3 41,246
Restricted Receipts 0.7 77,610 - -
Total: All Funds 17.0 $1,708,590 19.0 $1,637,728



Department of Administration

Legal Services

Classified
Admin. & Legal Support Svcs. Administrator
Administrator Adjudication
Deputy Chief of Legal Services
Senior Legal Counsel
Legal Counsel
Legal Assistant
Senior Word Processing Typist
Subtotal

Uncompensated Leave Day
First Quarter Vacation Position Costs

Total Salaries

Benefits

Retirement

Medical

FICA

Retiree Health

Payroll Accrual

Total Salaries and Benefits

Cost Per FTE Position

Statewide Benefit Assessment

Payroll Costs

Total Personnel

Distribution by Source of Funds
General Revenue
Other Funds

Total: All Funds

FY 2009 FY 2010

Grade FTE Cost FTE Cost
0143 A 1.0 107,115 1.0 110,560
0140 A 1.0 90,737 1.0 95,855
0137 A 2.0 173,678 2.0 177,931
0134 A 1.0 67,449 1.0 69,553
0132 A 1.6 104,169 1.6 110,399
0119 A 2.0 79,644 2.0 82,530
0112 A 1.0 30,657 1.0 31,958
9.6 653,449 9.6 678,786
(2,483) -
38,225 -
9.6 689,191 9.6 678,786
146,150 140,984
120,849 121,382
52,383 51,927
38,981 38,148
3,531 3,599
9.6 $1,051,085 9.6 $1,034,826
109,488 107,794
43,575 28,509
9.6 $1,094,660 9.6 $1,063,335
9.6 $1,094,660 9.6 $1,063,335
9.3 1,069,437 9.3 1,037,740
0.3 25,223 0.3 25,595
9.6 $1,094,660 9.6 $1,063,335



Department of Administration
Accounts and Control

Controller
Associate Controller

Associate Director for Special Projects

Supervisor Fin Reporting & Fin Mgmt
Investigative Auditor

Supervising Accountant

Chief Preaudit Supervisor

Prin. Accounting Policy & Methods Analyst

Fiscal Management Officer
Federal Program Liaison

Sr. Management and Methods Analyst

Asset Protection Officer

Central Accts. Pyble Supervising Pre Ck

Management & Methods Analyst

Billing Specialist

Pr Purchasing Tech

Central Payroll Office Preaudit Clerk

Schedule and Recording Clerk
Subtotal

Overtime

Turnover

Uncompensated Leave Day

First Quarter Vacated Position Costs

Total Salaries
Benefits
Retirement
Medical
FICA
Retiree Health

Payroll Accrual

Total Salaries and Benefits

Cost Per FTE Position

FY 2009 FY 2010

Grade FTE Cost FTE Cost
0146 A 1.0 107,687 1.0 112,492
0143 A 2.0 205,368 2.0 213,751
0141 A 1.0 90,097 1.0 95,932
0135 A 1.0 82,686 1.0 86,556
0133 A 1.0 79,189 1.0 81,149
0831 A 1.0 66,648 1.0 68,314
0131 A 2.0 142,403 2.0 145,954
0828 A 5.0 292,563 5.0 306,867
0B26 A 3.0 184,699 3.0 189,246
0328 A - - 1.0 50,929
0325 A 1.0 53,594 1.0 56,889
0324 A 2.0 111,257 2.0 114,296
0324 A 1.0 48,862 1.0 51,581
0322 A 1.0 44,641 1.0 46,846
0318 A 10.0 395,936 11.0 431,301
0319 A 1.0 45,837 1.0 46,966
0317 A 3.0 126,239 3.0 132,134
0312 A 2.0 71,917 3.0 107,690
38.0 $2,149,623 41.0 $2,338,893
26,826 (¥ 26,826
(26,602) -
(8,169) -
21,366 -
38.0 $2,163,044 41.0 $2,365,719
460,031 492,763
470,842 529,091
167,435 (¥ 182,412
129,167 139,808
11,469 12,366
38.0 $3,401,988 41.0 $3,722,159
89,526 90,784

2

2

3

(4)

(%



Department of Administration

Accounts and Control

Temporary and Seasonal
Statewide Benefit Assessment

Total Personnel

Distribution by Source of Funds
General Revenue

Total: All Funds

FY 2009 FY 2010
Grade FTE Cost FTE Cost
32,760 -
137,160 99,644
38.0 $3,571,908 41.0 $3,821,803
38.0 3,571,908 41.0 3,821,803
38.0 $3,571,908 41.0 $3,821,803

3



Department of Administration

Budgeting
FY 2009 FY 2010
Grade FTE Cost FTE Cost
Classified

Executive Director/Budget Officer 0150 A 1.0 152,240 1.0 156,028
Deputy Budget Officer 0144 A 1.0 122,650 2.0 216,827
Chief Budget Analyst 0141 A - - 1.0 78,829
Supervising Budget Analyst 0139 A - - 1.0 96,884
Principal Budget Analyst 0837 A 1.0 90,698 2.0 141,692
Senior Budget Analyst 0834 A 1.0 81,905 1.0 83,945
Budget Analyst Il 0831 A 5.0 332,543 5.0 342,959
Programming Services Officer 0131 A 1.0 74,203 1.0 76,016
Budget Analyst | 0828 A 4.0 192,331 4.0 204,142
Budget Analyst I/Economist 0828 A 1.0 47,904 1.0 50,844
Implementation Aide 0122 A 1.0 49,422 1.0 50,642
Data Control Clerk 0115 A 1.0 34,697 1.0 36,916

Subtotal

Overtime
Turnover
Uncompensated Leave Day
Total Salaries
Benefits
Retirement
Medical
FICA
Retiree Health

Payroll Accrual

Total Salaries and Benefits
Cost Per FTE Position

Temporary and Seasonal
Statewide Benefit Assessment

Payroll Costs

Purchased Services

Management and Consultant Services

17.0  $1,178,593
2,500

(38,070)

(4,562)

17.0  $1,138,461

240,993

159,018

84,059

64,275

6,353

17.0 $1,693,159
99,598

10,000
71,853

17.0 1,775,012

135,135 (7.9

(6)

21.0 $1,535,724

2,500

21.0 $1,538,224

312,655

196,639

114,206

80,753

8,096

21.0 $2,250,573
107,170

10,000
64,500

21.0 2,325,073

117,135

(6)

(7.8)



Department of Administration

Budgeting
FY 2009 FY 2010
Grade FTE Cost FTE Cost
Total $135,135 $117,135
Total Personnel 17.0 $1,910,147 21.0 $2,442,208
Distribution by Source of Funds
General Revenue 17.0 1,910,147 21.0 2,442,208
Total: All Funds 17.0 $1,910,147 21.0 $2,442,208



Department of Administration

Purchasing
FY 2009 FY 2010
Grade FTE Cost FTE Cost
Purchasing Agent 0147 A 1.0 128,399 1.0 136,407
Assistant Director for Special Projects 0141 A 1.0 93,592 1.0 98,919
Administrator of Purchasing Systems 0139 A 1.0 88,982 1.0 92,642
Asst Administrator MBE Compliance 0134 A - - 1.0 81,725 (9
Chief Data Operations 0133 A 1.0 71,621 1.0 77,718
Chief Buyer (DOA/OP) 0132 A 1.0 76,096 1.0 77,940
Sr External Equal Opp Comp Off 0127 A - - 1.0 57,251 (9)
Senior Buyer (DOA/OP) 0829 A 1.0 68,004 1.0 69,685
Chief Implementation Aide 0828 A 1.0 66,396 1.0 68,012
Administrator 0339 A - - 2.0 148,036 (10
Buyer Il (DOA/OP) 0327 A 3.0 176,682 3.0 165,907
Buyer | (DOA/OP) 0324 A 1.0 42,519 3.0 128,674 (10
Systems Support Technician IlI 0324 A - - 1.0 41,500 (10)
Implementation Aide 0322 A 1.0 41,237 1.0 42,179
Systems Support Technician | 0318 A 3.0 128,236 5.0 203,301 (10
Information Services Tech 0316 A 5.0 182,164 5.0 191,869
Sr. Word Processing Typist 0312 A 1.0 31,797 1.0 32,938
Subtotal 21.0 $1,195,725 30.0 $1,714,703
Overtime 10,000 -
Turnover (65,151) -
Uncompensated Leave Day (4,566) -
First Quarter Vacated Position Costs 61,197 -
Total Salaries 21.0 1,197,205 30.0 1,714,703
Benefits
Retirement 251,821 348,349
Medical 259,064 384,903
FICA 91,511 131,168
Retiree Health 69,322 98,528
Payroll Accrual 6,261 9,145
Total Salaries and Benefits 21.0 $1,875,184 30.0 $2,686,796
Cost Per FTE Position 89,294 89,560

10



Department of Administration

Purchasing

Statewide Benefit Assessment
Payroll Costs
Purchased Services
Clerical and Temporary Services
Total

Total Personnel

Distribution by Source of Funds
General Revenue

Total: All Funds

FY 2009 FY 2010

Grade FTE Cost FTE Cost
75,081 72,018
21.0 $1,950,265 30.0 $2,758,814
120 -
$120 -
21.0 $1,950,385 30.0 $2,758,814
21.0 1,950,385 30.0 2,758,814
21.0 $1,950,385 30.0 $2,758,814

11



Department of Administration
Auditing

FY 2009 FY 2010
Grade FTE Cost FTE Cost
Classified
Chief , Bureau of Audits 0144 A 1.0 124,320 1.0 127,356
Deputy Chief, Bureau of Audits 0143 A 3.0 292,133 3.0 305,537
Internal Audit Manager 0136 A 1.0 88,624 1.0 90,813
Internal Audit Manager (DOA) 0136 A - - 1.0 68,427
Principal Auditor 0328 A 2.0 125,479 2.0 129,652
Senior Auditor 0325 A 3.0 163,745 3.0 169,612
Internal Auditor (DOA) 0325 A - - 1.0 43,556
Implementation Aide 0322 A 1.0 45,335 1.0 46,524
Subtotal 11.0 $839,636 13.0 $981,477
Uncompensated Leave Day (3,229) -
First Quarter Vacated Position Costs 7,472 -
Total Salaries 11.0 $843,879 13.0 $981,477
Benefits

Retirement 178,994 203,853
Medical 89,373 114,860
FICA 63,368 74,106
Retiree Health 49,911 57,332
Payroll Accrual 4,515 5,118
Total Salaries and Benefits 11.0 $1,230,040 13.0 $1,436,746
Cost Per FTE Position 111,822 110,519
Statewide Benefit Assessment 53,368 41,222
Payroll Costs 11.0 $1,283,408 13.0 $1,477,968
Total Personnel 11.0 $1,283,408 13.0 $1,477,968

Distribution by Source of Funds
General Revenue 11.0 $1,283,408 13.0 $1,477,968
Total: All Funds 11.0 $1,283,408 13.0 $1,477,968

12

(11)



Department of Administration

Human Resources

Classified
Exec. Director Dept. of Administration
Personnel Administrator
Deputy Personnel Administrator
Human Resources Administrator
Chief of Legal Services
Chief of Employee Benefits
Admin., State Equal Opportunity Program
Human Resources Program Adminstrator
Legal Counsel (MHRH)
Human Resources Supervisor
Human Resouces Coordinator
Chief Program Development
Mgr Workers Comp Program Admininstor
Chief of Human Resources Services
Human Resouces Analyst Il (General)
Asst Labor Relations Hearing Officer
Programming Services Officer
Chief Employee Relations Officer
Human Resource Analyst Il (Class & Org)
Human Resources Analyst Il (General)
Prin Resource Specialist
Supervising Employee Relations Officer
Chief Implementation Aide
Sr. External Equal Opp Comp Off
Sr. Equal Opp Off
Business Management Officer
Human Resources Analyst |
Sr Elect Computer Programmer
Senior System Analyst
Sr. Comm Assist Specialist
Employee Benefits Specialist
Employee Relations Officer
Human Resources Technician
Implementation Aide
Assistant Administrative Officer
Data Entry Unit Supervisor
Personnel Aide
Personnel Aide
Jr Resource Specialist

FY 2009 FY 2010
Grade FTE Cost FTE Cost

0150 A 1.0 130,607 1.0 133,872
0146 A 1.0 132,709 1.0 136,027
0144 A 3.0 344,067 3.0 352,669
0141 A 4.0 394,427 4.0 404,287
0139 A 2.0 179,074 (12 2.0 183,472
0139 A 1.0 80,893 1.0 82,915
0139 A 1.0 72,688 1.0 74,505
0139 A 1.0 96,015 1.0 98,415
0136 A 1.0 91,268 (12 1.0 94,195
0136 A 1.0 85,296 1.0 87,428
0135 A 3.0 234,145 3.0 238,908
0134 A 2.0 127,396 2.0 130,580
0134 A 1.0 83,094 1.0 85,171
0133 A 1.0 62,418 1.0 63,978
0133 A 6.0 425,367 6.0 436,001
0132 A 1.0 67,082 (12 1.0 68,731
0131 A 3.0 198,048 3.0 203,000
0130 A 2.0 120,803 2.0 122,459
0129 A 6.0 349,544 6.0 358,284
0129 A 5.0 334,745 5.0 343,114
0328 A 1.0 62,592 1.0 64,157
0128 A 2.0 119,174 2.0 122,154
0128 A 3.0 181,060 3.0 184,133
0127 A 1.0 55,855 (19 - -
0326 A - - (13 1.0 44,509
0B26 A 1.0 66,234 1.0 67,890
0126 A 8.0 404,141 9.0 457,622
0126 A 1.0 59,373 1.0 60,857
0126 A 1.0 45,698 1.0 46,840
0123 A 1.0 48,321 1.0 49,529
0322 A 3.0 128,688 3.0 131,905
0122 A 1.0 48,775 1.0 49,994
0122A  16.0 737,894 16.0 754,803
0122 A 8.0 382,402 (12 8.0 391,946
0321 A 1.0 43,237 1.0 44,318
0B21 A 2.0 88,308 2.0 90,516
0319 A 1.0 90,199 1.0 92,277
0119 A 5.0 163,319 7.0 242,594
0119 A 5.0 180,454 5.0 184,966

13

(12)

(12)

(12)

(14)
(14)

(15)

(12)

(15)



Department of Administration

Human Resources

Executive Assistant

Payroll Office Supervisor

Payroll Office Supervisor

Prop Control & Supply Officer

Prin Preaudit Clerk

Sr Word Processing Typist
Subtotal

Unclassified
Inter-Agency Liaison Specialist
Supervising Employees Relations Officer
Subtotal

Overtime

Turnover

Uncompensated Leave Day

First Quarter Vacated Position Costs

Total Salaries
Benefits
Retirement
Medical
FICA
Retiree Health

Holiday Pay
Payroll Accrual

Total Salaries and Benefits
Cost Per FTE Position

Temporary and Seasonal
Statewide Benefit Assessment

Payroll Costs

FY 2009 FY 2010

Grade FTE Cost FTE Cost
0118 A 2.0 67,758 2.0 69,452
0317 A 1.0 43,374 1.0 44,458
3117 A 1.0 40,964 1.0 41,988
0317 A 1.0 43,235 1.0 44,316
0314 A 1.0 35,254 1.0 36,135
3112 A 6.0 210,522 (12 6.0 239,391
119.0  $6,956,517 122.0 $7,254,761
0826 A 1.0 64,619 1.0 66,234
0828 A 1.0 68,423 1.0 70,134
2.0 $133,042 2.0 $136,368
85,700 85,700
(375,558) -
(25,680) -
376,221 -
121.0  $7,150,242 124.0 $7,476,829
1,504,378 1,536,172
1,348,956 1,397,624
549,478 574,531
409,757 428,101
3,200 3,200
38,465 40,321

121.0 $11,004,476
90,946

29,400
448,538

121.0 $11,482,414

14

124.0 $11,456,778
92,393

30,135
311,692

124.0 $11,798,605

(12)



Department of Administration
Human Resources

FY 2009 FY 2010
Grade FTE Cost FTE Cost
Purchased Services
Training and Educational Services 1,000 1,000
Legal Services 214,000 135,000 (19
Management and Consultant Services 239,000 189,000 (1778
Other Contract Services 400 400 (19
Total $454,400 $325,400
Total Personnel 121.0 $11,936,814 124.0 $12,124,005
Distribution by Source of Funds
General Revenue 99.1 9,779,424 99.1 9,727,719
Federal Funds 6.4 626,007 6.4 645,143
Restricted Receipts 4.0 388,810 4.0 415,090
Other Funds 11.5 1,142,573 14.5 1,336,053
Total: All Funds 121.0 $11,936,814 124.0 $12,124,005

15



Department of Administration

Personnel Appeal Board

Unclassified Limited
Member, Personnel Appeal Board

First Quarter Vacated Position Costs
Total Salaries
Benefits
Retirement
Medical
FICA
Retiree Health

Total Salaries and Benefits

Statewide Benefit Assessment
Payroll Costs
Purchased Services
Legal Services
Temporary and Clerical Services
Total

Total Personnel

Distribution by Source of Funds
General Revenue

Total: All Funds

16

FY 2009 FY 2010
Grade Cost FTE Cost
36,000 36,000
4,431 (19 -
$40,431 - $36,000
936 -

647 -

3,096 (20 2,756

250 -
$45,360 - $38,756
279 -
$45,639 - $38,756
40,000 (27 40,000
3,000 (2 3,000
$43,000 $43,000
$88,639 - $81,756
$88,639 - $81,756
$88,639 - $81,756

(20)

(21)
(22)



Department of Administration
Facilities Management

Classified
Associate Director of Administration
Associate Director | (MHRH)
Assistant Director for Special Projects
Administrator Il (MHRH)
Deputy Chief, Div of Facilities Mgmt
Risk Manager - Insurance
Employment & Traininng Specialist
State Bldg. & Grounds Coordinator
Supervisor of Office Services
Chief Central Power Plant Operator
Chief of Elec General & Elec Distb
Building & Grounds Officer
Building & Grounds Officer
Mechanical & Elec Shop Supervisor
Environmental Scientist
Federal Surplus Prop Off
Chief Power Plant Operator
WWTF Process Monitor |l
Asst. Bldg. & Grounds Officer
Asst. Bldg. & Grounds Officer
Asst. Bldg. & Grounds Officer
Asst. Bldg. & Grounds Officer
Coord. Of Maintenance Programs
Superv Painting, Plst, Mason, Glzg
Maintenance Superintendent
WWTF Process Monitor |
HVAC Shop Supervisor
Steamfitter Supervisor
Electrician Supervisor
Plumber Supervisor
Automotive Service Supervisor
Mason Supervisor
Bldg. Superintendent
Bldg. Superintendent
Bldg. Superintendent
Bldg. Superintendent
Building Maintenance Supervisor
Painter Supervisor
Power Plant Operator
WWTF Operator I
Executive Assistant (MHRH)

Grade

0147 A
0142 A
0141 A
0138 A
0137 A
0137 A
0135A
0132 A
0131 A
0130 A
0329 A
0328 A
0828 A
0326 A
0326 A
0826 A
0325 A
3124 A
3124 A
0824 A
0324 A
0124 A
0324 A
0323 A
0322 A
3121 A
0320 A
0320 G
0320 G
0320 G
0318 G
0318 G
0118 A
0318 A
0318 G
0818 A
0318 A
3118 G
3118 A
3117 G
0118 A

17

FY 2009 FY 2010
FTE_ Cost FTE_ Cost

1.0 109,748 1.0 112,492
1.0 111,204 1.0 113,885
1.0 106,962 1.0 109,636
1.0 84,054 1.0 88,481
3.0 239,021 3.0 246,223
1.0 86,938 1.0 89,111
1.0 79,766 1.0 81,702
3.0 201,643 3.0 205,014
1.0 75,338 1.0 77,152
1.0 68,928 1.0 71,453
1.0 64,340 1.0 65,932
1.0 49,874 1.0 51,121
1.0 55,734 1.0 56,988
2.0 108,472 2.0 117,414
1.0 60,509 1.0 61,956
1.0 52,120 1.0 55,478
1.0 55,744 1.0 57,138
1.0 40,921 1.0 41,944
1.0 40,921 1.0 41,944
2.0 96,424 2.0 100,574
1.0 49,435 1.0 50,547
1.0 54,192 1.0 56,360
1.0 56,444 1.0 57,818
1.0 53,021 1.0 54,346
1.0 41,614 1.0 43,578
1.0 46,061 1.0 47,212
1.0 42,997 1.0 44,698
1.0 43,607 1.0 44,697
1.0 43,152 1.0 44,230
1.0 43,152 1.0 44,230
1.0 43,470 1.0 44,593
1.0 43,505 1.0 44,593
1.0 34,873 1.0 35,744
1.0 42,930 1.0 44,297
1.0 38,067 1.0 40,377
2.0 85,693 2.0 87,813
2.0 83,943 2.0 86,935
2.0 78,463 2.0 80,424
3.0 124,457 3.0 129,203

- - 1.0 42,385
1.0 34,733 1.0 36,427



Department of Administration
Facilities Management

Assistant Carpenter Supervisor
Property Control & Supply Officer
Building Systems Tech
Grounds Superintendent
Electrician

Plumber

Sr. Fireperson (H.P)

Locksmith

Prinicpal Janitor

Carpenter

Carpenter

Sr. Maintenance Technician
Sr. Maintenance Technician
Automotive Mechanic

Painter

Mason

Steamfitter

Mechicanical Parts Storekeeper
Sr. Gardener

Laborer Supervisor

Sr Word Processing Typist
Public Properties Officer
Senior Janitor

Semi-skilled Laborer
Maintenance Technician
Janitor

Laborer

Cleaner (Public Buildings)

Overtime

Turnover

Cost Allocation to Motor Pool

Cost Allocation from CBO
Uncompensated Leave Day

First Quarter Vacated Position Costs

Total Salaries

Grade
0317 A
0317 A
0317 A
0317 A
0316G
0316 G
3116 A
0315 A
0315 A
3114 G
0314 G
3114 G
0314 G
0314 G
0314 G
0314 G
0314 G
3113 A
0313 G
0313 G
3112 A
0312 A
0312 A
0310 G
0310 G
0309 A
0308 G
0301 W

FY 2009 FY 2010
FTE_ Cost FTE_ Cost
1.0 42,470 1.0 44,173
1.0 43,624 1.0 44,708
1.0 37,952 1.0 39,827
1.0 42,269 1.0 44,423
5.0 178,892 5.0 183,802
1.0 36,560 1.0 37,474
2.0 81,255 2.0 83,514
1.0 36,499 1.0 38,767
2.0 73,887 2.0 76,815
2.0 75,852 2.0 78,071
3.0 116,784 3.0 119,988
2.0 72,072 2.0 73,874
8.0 302,914 10.0 377,015
1.0 35,446 1.0 36,332
5.0 196,549 5.0 202,881
1.0 35,446 1.0 36,332
1.0 38,822 1.0 39,793
1.0 37,548 1.0 38,487
1.0 39,636 1.0 40,627
1.0 34,486 1.0 36,670
1.0 38,013 1.0 38,950
1.0 34,018 1.0 36,294
2.0 68,298 2.0 70,854
2.0 74,081 2.0 75,934
1.0 28,749 1.0 29,468
7.0 216,067 7.0 225,984
1.0 35,076 1.0 36,688
1.5 28,052 1.5 28,626
108.5 $4,953,787 111.5 $5,222,516
384,616 309,467
(76,002) -
(16,462) (16,874)
192,570 230,627
(34,059) -
161,025 -
108.5 $5,565,475 111.5 $5,745,736

18



Department of Administration

Facilities Management

Benefits
Retirement
Medical
FICA
Retiree Health

Holiday Pay
Payroll Accrual

Total Salaries and Benefits
Cost Per FTE Position
Statewide Benefit Assessment
Payroll Costs

Purchased Services
Design and Engineering Services
Buildings and Grounds Maintenance
Management and Consultant Services
Clerical and Temporary Services
Other Contract Services
Total

Total Personnel

Distribution by Source of Funds
General Revenue
Federal Funds
Restricted Receipts
Other Funds

Total: All Funds

Grade

FY 2009 FY 2010

FTE Cost FTE Cost
1,103,201 1,128,331
1,599,021 1,694,587
429,701 443,942
308,005 318,939
27,001 27,001
27,105 28,712
108.5 $9,059,509 111.5 $9,387,248
83,498 84,191
328,540 228,324
108.5 $9,388,049 111.5 $9,615,572
46,425 46,425
1,108,541 1,194,633
2,520,761 2,581,413
14,720 -
268,325 278,225
$3,958,772 $4,100,696
108.5 $13,346,821 111.5 $13,716,268

95.0 11,649,519

2.6 332,665
11 137,192
9.8 1,227,445
108.5 $13,346,821

19

97.5 11,958,746

2.8 344,298
1.1 141,868
10.1 1,271,356
111.5 $13,716,268



Department of Administration
Capital Projects and Property Management

Classified
Associate Director
State Building Code Commissioner
Chief, Property Management

Executive Director Contractors Regis. Bd.

Deputy Chief, Div of Facilities Mgmt
Exec. Dir(Fire Safety Code Bd)
Architect - Building Commission
Architect - Building Commission
Supervisor Civil Engineer (Mechanical)
Supervisor Civil Engineer (Electrical)
Hearing Officer Contractors Reg Bd
State Building & Grounds Coordinator
Pr. State Bldg. Code Official
Pr. State Bldg. Code Official - Elec.
Chief Implementation Aide
Sr State Building Code Official, Bldg
Assistant Building and Grounds Officer
Assistant Administrative Officer
Enforcement Aide
Licensing Aide
Administrative Aide

Subtotal

Overtime

Turnover

Uncompensated Leave Day

First Quarter Vacated Position Costs

Total Salaries

Benefits
Retirement
Medical
FICA
Retiree Health

FY 2009 FY 2010

Grade FTE Cost FTE Cost
0147 A 1.0 131,210 1.0 138,666
0142 A 1.0 89,769 1.0 95,586
0141 A 1.0 104,734 1.0 107,528
0837 A 1.0 91,647 0.0 -
0137 A 1.0 92,096 1.0 94,438
3640 A 1.0 100,273 1.0 103,704
0335 A 3.0 220,226 3.0 230,337
0135 A 1.0 70,371 1.0 74,211
0335 A 1.0 82,889 1.0 84,875
0135 A 1.0 81,400 1.0 83,387
0334 A 1.0 78,420 0.0 -
0132 A 2.0 140,664 2.0 147,337
0331 A 1.0 73,392 0.0 -
0331 A 1.0 59,666 1.0 64,216
0128 A 1.0 64,808 1.0 66,420
0328 A 4.0 225,308 2.0 110,453
0824 A 1.0 54,612 1.0 55,961
4521 A 1.0 46,810 1.0 48,660
0319 A 1.0 31,976 0.0 -
0315 A 4.0 157,734 2.0 80,379
4514 A 1.0 34,108 1.0 34,960
30.0 2,032,113.0 22.0 1,621,118.0
3,000 3,000
(75,698) -
(7,435) -

83,621

30.0 2,035,601.0 22.0 1,624,118.0
434,938 342,610
330,382 258,170
155,518 122,309
114,969 91,110
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(23)

(23)

(23)

(23,24)

(23)
(23)



Department of Administration
Capital Projects and Property Management

Payroll Accrual
Total Salaries and Benefits
Cost Per FTE Position
Statewide Benefit Assessment
Payroll Costs

Purchased Services
Information Technology
Clerical and Temporary Services
Total

Total Personnel

Distribution by Source of Funds
General Revenue
Restricted Receipts

Total: All Funds

Grade

FY 2009 FY 2010
FTE Cost FTE Cost
10,566 8,526
30.0 $3,081,974 22.0 $2,446,843
102,732 111,220
128,522 68,087
30.0 $3,210,496 22.0 $2,514,930
62,000 -
2,000 2,000
$64,000 $2,000
30.0 $3,274,496 22.0 $2,516,930
21.0 2,408,079 22.0 2,516,930
9.0 866,417 -
30.0 $3,274,496 22.0 $2,516,930
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Department of Administration
Information Technology

Classified
Assistant Director Central Info Mgmt
Assistant Director Special Projects
Admin Management Information Systems
Associate Director Mgmt Info Systems
Assistant Director Information Processing
Systemts Administrator (MHRH)
Administrator of Juvenile Correcctional Se
Chief Information Security Officer
Technical Support Manager
Information System Group Coordinator
Programmer/Analyst Manager
Programmer/Analyst Manager
Supervisor of Fiscal Services
Programmer/Analyst IlI
Programmer/Analyst IlI
Programmer/Analyst IlI
Tech Support Spec llI
Tech Support Spec llI
Programmer/Analyst Il (SQL/UNIX)
Database Administrator
Statewide Info Technology Training Mang
Tech Support Spec Il (UNIX/NTWK)
Programmer/Analyst Il (SQL/UNIX)
Chief Data Operations
Programmer/Analyst II
Tech Support Specialist Il
Tech Support Specialist Il
Programmer/Analyst II
Programmer/Analyst II
Tech Support Specialist Il
Programmer/Analyst II
Technical Support Specialist Il
Principal Programmer/Analyst (OIP)
Network Tech. Technician Spec. (OIP)
Principal System Analyst
Principal System Analyst
Principal Environmental Planner
Programmer/Analyst |
Supervisor Computer Operations

FY 2009 FY 2010

Grade FTE Cost FTE_ Cost

0143 A 3.0 329,983 3.0 339,898
0141 A 2.0 208,778 2.0 218,431
0140 A 8.0 714,797 8.0 747,145
0139 A 1.0 96,237 1.0 98,850
0139 A 1.0 80,893 1.0 82,915
0139 A 8.0 585,974 8.0 622,858
0139 A 1.0 71,385 1.0 75,840
0138 A 1.0 82,107 1.0 84,160
0138 A 6.0 511,588 6.0 533,984
0138 A 1.0 94,585 1.0 96,931
0138 A 7.0 562,287 7.0 588,278
0338 A - - 1.0 66,367
0136 A 1.0 81,236 1.0 86,908
2835 A 1.0 82,513 1.0 85,781
0835 A 20.0 1,475,604 20.0 1,535,817
0335 A 2.0 127,850 5.0 320,463
0135 A 12.0 896,745 12.0 929,321
0335 A 2.0 143,624 2.0 149,352
0135 A 1.0 84,350 1.0 87,902
0135 A 1.0 62,136 1.0 66,017
0135 A 1.0 72,722 1.0 75,737
0035 A 1.0 85,951 1.0 87,979
0035 A 1.0 83,242 1.0 85,270
0133 A 1.0 68,592 1.0 70,307
0A32 A - - 1.0 78,936
0A32 A 1.0 79,062 1.0 82,428
0332 A 13.0 898,158 13.0 939,945
0332 A 1.0 69,368 1.0 71,046
0332 A 16.0 1,090,146 19.0 1,298,713
0132 A 5.0 304,824 5.0 319,052
0132 A 4.0 275,043 4.0 286,076
0032 A 1.0 74,608 1.0 77,959
0331 A 1.0 74,562 1.0 76,352
0130 A 0.5 33,403 0.5 34,386
0B29 A 2.0 135,774 2.0 139,092
0329A 1.0 65,030 1.0 66,656
0329A 1.0 68,352 1.0 70,013
0A28 A 1.0 69,334 1.0 71,124
0328 A 1.0 56,036 1.0 60,062
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(25)

(25)

(25)



Department of Administration
Information Technology

Tech Support Specialist |
Programmer/Analyst |
Chief Implementation Aide
Tech Support Specialist |
Tech Support Specialist |
Programmer/Analyst |
Assistant Supervisor, Computer Ops.
Assistant Supervisor, Computer Ops.
Associate Executive Assistant
Prinicpal Computer Operator (OIP)
System Support Technician |l
Computer Programmer
Senior Computer Operator (OIP)
Implementation Aide
Systems Support Technician Il
Jr. Electronic Computer Programmer
Systems Analyst Trainee
Asssistant Records Anaylst
Systems Support Technician |
Information Services Technician |
Computer Operator
Computer Operator

Subtotal

Unclassified
Chief Information Officer

Overtime
Turnover

Cost Allocation from Central Mail Svcs.

Uncompensated Leave Day
First Quarter Vacated Position Costs

Total Salaries

Benefits
Retirement
Medical
FICA
Retiree Health

FY 2009 FY 2010
Grade FTE Cost FTE_ Cost
0328 A 4.0 235,675 4.0 245,285
0328 A 10.0 593,210 11.0 664,495
0128 A 1.0 64,902 1.0 66,513
0128 A 4.0 199,150 5.0 310,291
0028 A 4.0 253,816 4.0 211,118
0028 A 3.0 169,948 3.0 178,370
0827 A 2.0 98,411 2.0 103,127
0327 A 1.0 62,444 1.0 64,589
8326A 1.0 56,541 1.0 57,955
0324 A 2.0 109,063 2.0 111,753
0324 A 6.0 268,131 6.0 280,879
0324 A - - 1.0 42,179
0322 A 2.0 93,565 2.0 98,298
0122 A 1.0 48,225 1.0 51,418
0321 A 11.0 488,559 11.0 507,366
0320 A 1.0 47,770 1.0 48,935
0319 A 1.0 45,541 1.0 46,646
0319 A 1.0 35,308 1.0 36,990
0318 A 4.0 156,378 4.0 164,843
0316 A 1.0 42,828 1.0 43,884
0816 A 2.0 63,742 2.0 65,198
0316 A 1.0 35,394 1.0 37,199
194.5 13,065,480 205.5 14,245,682
0848 A 1.0 126,541 1.0 129,704
122,000 122,000
(1,626,437) (171,610)
92,394 94,704
(44,574) -
272,316 -
195.5 12,007,720 206.5 $14,420,480
2,520,872 2,969,797
2,063,836 2,534,337
914,160 1,103,193
677,173 808,428

23

(25)



Department of Administration

Information Technology

Holiday Pay
Payroll Accrual

Total Salaries and Benefits
Cost Per FTE Position
Statewide Benefit Assessment
Payroll Costs

Purchased Services

Information Technology

Management and Consultant Services

Total

Total Personnel

Distribution by Source of Funds
General Revenue
Federal Funds
Restricted Receipts
Other Funds

Total: All Funds

FY 2009 FY 2010

FTE Cost FTE Cost
31,000 31,000
62,732 75,981
195.5 18,277,493 206.5 $21,943,216
93,491 106,263
751,608 600,538
195.5 $19,029,101 206.5 $22,543,754
2,829,965 1,081,168
155,250 73,000
2,985,215 1,154,168
195.5 $22,014,316 206.5 $23,697,922
129.0 14,774,925 134.8 15,747,108
46.1 4,980,889 50.9 5,632,630
7.4 810,655 7.7 849,235
13.0 1,447,847 13.1 1,468,949
195.5 $22,014,316 206.5 $23,697,922
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Department of Administration
Library and Information Services

Classified
Chief of Library Services
Library Program Manager |
Library Program Specialist Il
Library Program Specialist |
Information Services Tech Il

Information Services Tech |
Subtotal

Turnover
Uncompensated Leave Day
First Quarter Vacated Position Costs

Total Salaries

Benefits
Retirement
Medical
FICA
Retiree Health

Payroll Accrual

Total Salaries and Benefits
Cost Per FTE Position
Statewide Benefit Assessment
Payroll Costs
Purchased Services
Training and Educational Services
Other Contract Services

Total

Total Personnel

FY 2009 FY 2010

Grade FTE Cost FTE Cost
0143 A 1.0 114,231 1.0 117,278
0137 A 2.0 149,479 2.0 155,744
AB32 A 4.0 275,861 4.0 287,644
AB24 A 2.0 87,644 2.0 92,795
AB20 A 2.0 93,162 2.0 95,490
AB16 A 2.0 64,596 2.0 67,634
13.0 $784,973 13.0 $816,585
(125,847) -
(3,019) -
61,596 -
13.0 $717,703 13.0 $816,585
152,289 169,605
124,656 153,955
55,844 62,117
40,617 45,893
3,543 4,327
13.0 $1,094,652 13.0 $1,252,482
84,204 96,345
45,406 34,297
13.0 $1,140,058 13.0 $1,286,779
10,500 13,000
2,500 2,500
$13,000 $15,500
13.0 $1,153,058 13.0 $1,302,279
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Department of Administration
Library and Information Services

Grade

Distribution by Source of Funds
General Revenue
Federal Funds

Total: All Funds

FY 2009 FY 2010
FTE Cost FTE Cost
6.5 640,489 6.5 682,075
6.5 512,569 6.5 620,204

13.0 $1,153,058

26

13.0 $1,302,279



Department of Administration

Statewide Planning

Classified
Chief, Strategic Planning
Chief, Office of Systems Planning
Chief, Transportation
Supervisor Local Government Assist
Supervising Geographic Info Sys Spec.
Supervising Planner
Principal Planner
Principal Program Analyst
Principal Program Analyst
Geographic Info Systems Specialist
Housing Commission Coordinator
Principal Research Technician
Principal Accountant
Senior Planner
Sr Info & Public Spec.
Executive Secretary - Properties Comm
Information Services Tech Il
Executive Assistant

Subtotal

Unclassified
Associate Director Div. of Planning
Chief, Office of Housing & Comm. Dev.
Asst Chf of Housing & Comm Dvlp
Programming Services Officer
Principal Accountant
Principal Planner

Subtotal

Turnover

Cost Allocation from Central Management

Uncompensated Leave Day
First Quarter Vacated Position Costs

Total Salaries

FY 2009
Grade FTE Cost

0143 A 1.0 117,730
0138 A 1.0 78,197
0838 A 1.0 72,567
0833 A 1.0 80,685
0832 A 1.0 61,103
0831 A 3.0 182,837
0829 A 7.0 437,604
0328 A 1.0 66,386
0328 A - -
0328 A 1.0 55,934
0128 A 3.0 164,468
0827 A 1.0 54,328
0827 A 1.0 47,696
0326 A 3.0 157,840
0324 A 1.0 55,892
0321 A 1.0 44,184
2020 A 1.0 48,169
0318 A 1.0 40,492
29.0 $1,766,112

0144 A 1.0 101,499
0138 A 1.0 90,588
0137 A 1.0 83,791
0131 A 1.0 60,704
5226 A 1.0 68,328
3529 A 1.0 63,668
6.0 $468,578
(133,272)

41,979
(8,273)

53,493

35.0 $2,188,617

27

FY 2010

FTE Cost
1.0 121,171
1.0 80,152
1.0 77,100
1.0 63,757
4.0 232,754
7.0 451,337
1.0 47,581
1.0 57,332
3.0 170,698
1.0 55,686
1.0 50,615
3.0 164,668
1.0 45,289
1.0 49,358
1.0 42,503
28.0 $1,710,001
1.0 106,838
1.0 92,836
1.0 92,675
1.0 64,487
1.0 70,036
1.0 66,485
6.0 $493,357
43,020
340 $2,246,378

(26)

(27)

(26)
(27)

(26)



Department of Administration

Statewide Planning

Benefits
Retirement
Medical
FICA
Retiree Health

Payroll Accrual

Total Salaries and Benefits
Cost Per FTE Position
Statewide Benefit Assessment
Payroll Costs
Purchased Services
Design and Engineering Services
Total

Total Personnel

Distribution by Source of Funds
General Revenue
Federal Funds
Other Funds

Total: All Funds

FY 2009

FTE

35.0

35.0

35.0

15.9
19.1

35.0

28

Cost

467,368
337,432
166,385
123,808
11,923
$3,295,533
94,158
138,405
$3,433,938
119,000
$119,000
$3,552,938
1,516,828
652,708

1,383,402

$3,552,938

(28)

FY 2010

FTE

Cost

34.0

34.0

34.0

13.1
20.9

34.0

474,060
354,653
171,845
126,250
14,955
$3,388,141
99,651
94,349
$3,482,490
119,000

$119,000

$3,601,490

1,255,769
883,386
1,462,335

$3,601,490

(28)



Department of Administration

Energy Resources

Classified
Chief of Strategic Planning (DEM)
Administrator of Energy Programs
Supervisor of Fiscal Services
Assistant to the Commissioner
Chief Resource Specialist
Principal Planner
Special Projects Coordinator
Chief of Info. & Public Relations
Senior Resource Specialist
Junior Resource Specialist
Subtotal

Unclassified
Commissioner of Energy Resources
Project Manager
Executive Secretary

Subtotal

Overtime

Uncompensated Leave Day
First Quarter Vacated Position Costs

Total Salaries

Benefits
Retirement
Medical
FICA
Retiree Health

Payroll Accrual
Subtotal

Total Salaries and Benefits

FY 2009 FY 2010
Grade FTE Cost FTE Cost

0138 A 1.0 98,492 1.0 100,838
0137 A - - 1.0 69,592
0136 A - - 1.0 63,983
0136 A - - 1.0 63,983

3531 A - - 1.0 53,891
3529 A - - 2.0 99,920
5227 A - - 1.0 46,333
3529A 1.0 65,744 1.0 67,331
3526A 4.0 217,134 5.0 271,683
3519A 2.0 86,404 3.0 125,259
8.0 $467,774 17.0 $962,813

0843 A 1.0 105,881 1.0 108,528
0830 A 1.0 76,264 1.0 78,152
4623 A 1.0 53,365 1.0 54,699
3.0 235,510 3.0 241,379

16,231 (29 16,472

(2,680) -

62,731 -

11.0 $779,566 20.0 $1,220,664

174,529 283,238

158,703 257,104

59,315 90,026

43,803 68,320

4,051 5,620

$440,401 $704,308

11.0 $1,219,967 20.0 $1,924,972

29

(29)



Department of Administration

Energy Resources

Cost Per FTE Position
Statewide Benefit Assessment
Payroll Costs

Purchased Services
Training and Educational Services
Legal Services
Management and Consultant Services
Clerical and Temporary Services

Total
Total Personnel

Distribution by Source of Funds
Federal Funds
Restricted Receipts

Total: All Funds

Grade

FY 2009 FY 2010
FTE Cost FTE Cost

110,906 96,249

48,968 51,059

11.0 $1,268,935 20.0 $1,976,031

2,000 2,000

175,000 (30 -

37,000 (37 -

122,990 (32 123,190

336,990 125,190

11.0 $1,605,925 20.0 $2,101,221

11.0 1,094,894 20.0 1,802,390
511,031 298,831

11.0 $1,605,925 20.0 $2,101,221

30



Department of Administration

Security Services

Executive High Sheriff
Sheriff (Kent County)
Deputy Sheriff - Major
Deputy Sheriff - Captain
Deputy Sheriff - Lieutenant
Deputy Sheriff - Sergeant
Administrative Assistant
Deputy Sheriff
Deputy Sheriff
Deputy Sheriff - Clerk
Senior Clerk

Subtotal

Overtime

Turnover

Uncompensated Leave Day

First Quarter Vacated Position Costs

Total Salaries
Benefits
Retirement
Medical
FICA
Retiree Health
Contract Stipends

Holiday Pay
Payroll Accrual

Total Salaries and Benefits
Cost Per FTE Position
Statewide Benefit Assessment

Payroll Costs

FY 2009 FY 2010

Grade FTE Cost FTE Cost
0841 A 1.0 102,493 1.0 105,055
0832 A 1.0 81,775 1.0 83,731
0631 A 1.0 87,127 1.0 89,306
0630 A 1.0 80,760 1.0 82,779
0628 A 3.0 218,447 4.0 299,256
0626 A 6.0 448,359 6.0 464,368
0825 A 1.0 54,328 1.0 55,686
0624 A 55.0 3,267,442 60.0 3,629,967
0601A 102.0 4,665,745 102.0 4,857,581
0318 A 2.0 82,896 2.0 87,598
308Q A 1.0 30,564 1.0 32,732
174.0 $9,119,936 180.0 $9,788,059
1,080,000 500,000
(518,608) -
(33,892) -
134,280 -
174.0 $9,781,716 180.0 $10,288,059
1,845,833 2,032,981
1,902,681 2,054,424
763,437 (33 858,365
493,803 551,602
132,000 (34 132,000
9,000 9,000
50,048 54,748
174.0 $14,978,518 180.0 $15,981,179
86,083 88,784
401,837 244 702
174.0 $15,380,355 180.0 $16,225,881

31

(33)

(34)



Department of Administration

Security Services

Purchased Services
Medical Services
Legal Services
Clerical and Temporary Services
Total

Total Personnel

Distribution by Source of Funds
General Revenue

Total: All Funds

Grade

FY 2009 FY 2010
FTE Cost FTE Cost
5,000 5,000
2,800 2,800
200 200
$8,000 $8,000

174.0 $15,388,355

174.0 $15,388,355

174.0 $15,388,355
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180.0 $16,233,881

180.0 $16,233,881

180.0 $16,233,881



Department of Administration
Internal Service Programs

Assessed Fringe Benefits Internal Service Fund

Classified
Workers' Compensation Administrator
Mgr Worker Compensation Program
Senior Legal Counsel
Claims Examiner Il (St Wkr Comp)
Claims Examiner | (St Wkr Comp)
Asst Business Management Officer
Legal Assistance

Subtotal

Overtime
Uncompensated Leave Day
First Quarter Vacated Position Costs
Total Salaries

Benefits

Retirement

Medical

FICA

Retiree Health

Payroll Accrual

Total Salaries and Benefits

Cost Per FTE Position
Statewide Benefit Assessment

Payroll Costs

Purchased Services
Clerical and Temporary Services

Total Personnel

FY 2009 FY 2010

Grade FTE Cost FTE Cost
0140 A 1.0 102,278 1.0 104,776
0834 A 2.0 164,592 2.0 168,925
0134 A 3.0 243,429 3.0 251,432
0325 A 4.0 227,200 4.0 232,774
0322 A 2.0 88,309 2.0 91,693
0319 A 1.0 34,593 1.0 36,324
0119 A 1.0 44,860 1.0 45,963
14.0 $905,261 14.0 $931,887
35,000 -
(3,440) -
63,629 -
14.0 $1,000,450 14.0 $931,887
204,726 193,553
171,641 168,781
77,853 71,289
54,603 52,374
5,596 4,940
14.0 $1,514,869 14.0 $1,422,824
108,205 101,630
61,040 39,139
14.0 $1,575,909 14.0 $1,461,963
1,000 1,000
14.0 $1,576,909 14.0 $1,462,963
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Department of Administration
Internal Service Programs

Assessed Fringe Benefits Internal Service Fund

FY 2009 FY 2010
Grade FTE Cost FTE Cost
Distribution by Source of Funds
Internal Service Funds 14.0 $1,576,909 14.0 $1,462,963
Total: All Funds 14.0 $1,576,909 14.0 $1,462,963

The Assessed Fringe Benefit Internal Service Fund is funded from the Statewide Benefit Assessment budgeted in each
agency as part of personnel funding. This assessment is intended to cover costs associates with Worker's
Compensation payments, staffing of the State Employees' Workers Compensation unit, Severance costs,
Unemployment costs and the State Employee Assistance Program. In order to avoid double counting with the

double counting with the funding reflected in the Statewide Benefit Assessment, the expenditures associated with

the non-payroll portion of this fund are not reflected in the department or statewide totals Funding and FTE's
associated with the staffing in this fund are still included in the department and statewide totals in order to

capture all state positions and associated funding.
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Department of Administration
Internal Service Programs

Auto Maintenance Internal Service Fund

FY 2009 FY 2010
Grade FTE Cost FTE Cost
Classified
State Buildings and Grounds Coordinator 0132 A 1.0 55,479 1.0 58,947
State Fleet Operations Officer 0130 A 1.0 69,710 1.0 71,453
Chief Implementation Aide 0828 A 1.0 64,832 1.0 66,415
Sr. Energy Conservation Tech. 0323 A 1.0 40,560 1.0 41,830
Implementation Aide 0322 A 1.0 44,641 1.0 47,936
Accountant 0320 A 1.0 46,799 1.0 47,939
Energy Conservation Technician 0320 A 1.0 35,615 1.0 37,102
Clerk Typist 0307 A 1.0 29,075 1.0 30,332
Subtotal 8.0 $386,711 8.0 $401,954
Overtime 12,750 12,750
Turnover (30,239) -
Cost Allocation from Facilities Management 16,462 16,874
Uncompensated Leave Day (1,355)
First Quarter Vacated Position Costs 8,152 -
Total Salaries 8.0 $392,481 8.0 $431,578
Benefits
Retirement 80,523 86,991
Medical 71,292 87,826
FICA 29,941 32,040
Retiree Health 21,477 23,539
Holiday Pay 350 350
Payroll Accrual 2,017 2,223
Total Salaries and Benefits 8.0 $598,081 8.0 $664,547
Cost Per FTE Position 74,760 83,068
Statewide Benefit Assessment 24,008 17,591
Total Personnel 8.0 $622,089 8.0 $682,138
Distribution by Source of Funds
Internal Service Funds 8.0 $622,089 8.0 $682,138
Total: All Funds 8.0 $622,089 8.0 $682,138
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Department of Administration
Internal Service Programs

Central Utilities Internal Service Fund

FY 2009 FY 2010
Grade FTE Cost FTE Cost
Classified
Implementation Aide 0122 A 1.0 37,953 1.0 40,010
Junior Resource Specialist 0319 A 2.0 91,196 2.0 93,970
Subtotal 3.0 $129,149 3.0 $133,980
Uncompensated Leave Day (493) -
Total Salaries 3.0 $128,656 3.0 $133,980
Benefits

Retirement 27,289 27,827
Medical 35,506 36,474
FICA 9,880 10,249
Retiree Health 7,278 7,530
Payroll Accrual 720 731
Total Salaries and Benefits 3.0 $209,329 3.0 $216,791
Cost Per FTE Position 69,776 72,264
Statewide Benefit Assessment 8,136 5,627
Total Personnel 3.0 $217,465 3.0 $222,418

Distribution by Source of Funds
Internal Service Funds 3.0 $217,465 3.0 $222418
Total: All Funds 3.0 $217,465 3.0 $222,418
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Department of Administration
Internal Service Programs

Telecommunications Internal Service Fund

Classified

Technical Support Mgr (UNIX/NTWRK)

Technical Support Spec. |
Chief Implementation Aide
Systems Support Technician lll
Systems Support Tech |l
Information Services Tech |
Subtotal

Overtime
Turnover
Uncompensated Leave Day

Total Salaries

Benefits

Retirement

Medical

FICA

Retiree Health
Payroll Accrual

Total Salaries and Benefits

Cost Per FTE Position

Statewide Benefit Assessment

Payroll Costs
Purchased Services
Information Technology
Total

Total Personnel

Distribution by Source of Funds
Internal Service Funds

Total: All Funds

FY 2009 FY 2010

Grade FTE Cost FTE Cost
0138 A 1.0 85,480 1.0 91,220
0128 A 4.0 205,670 4.0 215,956
0828 A 1.0 65,291 1.0 66,907
0324 A 1.0 39,838 1.0 42 178
0321 A 1.0 36,392 1.0 38,397
0316 A 1.0 41,800 1.0 43,295
9.0 474,471 9.0 497,953
2,500 2,500
(145,982) -

(1,825)

9.0 $329,164 9.0 $500,453
69,410 103,425
56,086 98,662
24,990 38,094
18,513 27,986
1,307 1,992
9.0 $499,470 9.0 $770,612
55,497 85,624
20,695 20,914
9.0 $520,165 9.0 $791,526
424,850 (39 150,000
424,850 150,000
9.0 $945,015 9.0 $941,526
9.0 $945,015 9.0 $941,526
9.0 $945,015 9.0 $941,526
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Department of Administration
Internal Service Programs

Central Mail Internal Service Fund

Classified
Information Processing Officer
Tech Support Spec Il (UNIX/NTWK)
Assistant Supervisor, Computer Ops.
Pr Computer Operator (OIP)
Implementation Aide
Computer Operator (OIP)
Computer Operator
Tab Equipment Operator
Junior Computer Operator
Clerk

Subtotal

Overtime

Turnover

Cost Allocation to Information Technology
Uncompensated Leave Day

First Quarter Vacated Position Costs

Total Salaries
Benefits
Retirement
Medical
FICA
Retiree Health

Holiday Pay
Payroll Accrual

Total Salaries and Benefits
Cost Per FTE Position
Statewide Benefit Assessment

Payroll Costs

FY 2009 FY 2010
Grade FTE Cost FTE Cost

0142 A 1.0 114,418 1.0 117,278
0135 A 1.0 70,371 1.0 72,130
0827 A 1.0 62,089 1.0 63,642
0324 A 1.0 47,230 1.0 50,192
0122 A 1.0 39,794 1.0 42,877
0316 A 1.0 36,960 1.0 39,272
0816 A 1.0 31,871 1.0 33,414
0313 A 1.0 39,396 1.0 40,381
0313 A 1.0 37,817 1.0 39,540
0307 A 1.0 30,718 1.0 31,486
10.0 $510,664 10.0 $530,212

8,000 8,500

(21,248) -
(92,394) (94,704)

(1,609) -

10,120 -

10.0 $413,533 10.0 $444,008

86,029 90,456

106,747 117,661

30,768 33,140

25,359 26,891

1,710 1,800

1,582 1,742

10.0 $665,728 10.0 $715,698

66,573 71,570

25,650 18,291

10.0 $691,378 10.0 $733,989
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Department of Administration
Internal Service Programs

Central Mail Internal Service Fund

Purchased Services
Other Contract Services

Total

Total Personnel

Distribution by Source of Funds
Internal Service Funds

Total: All Funds

FY 2009 FY 2010
Grade FTE Cost FTE Cost
255,000 255,000
$255,000 $255,000
10.0 $946,378 10.0 $988,989
10.0 $946,378 10.0 $988,989
10.0 $946,378 10.0 $988,989
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Department of Business Regulation

Agency Summary

Distribution by Category
Classified
Unclassified

Turnover
First Quarter Vacated Position Cost
Uncompensated Leave Days
Total Salaries

Benefits

Retirement

Medical

FICA

Retiree Health

Payroll Accrual

Total Salaries and Benefits
Cost Per FTE Position
Statewide Benefit Assessment
Payroll Costs
Purchased Services

Training and Educational Services
Legal Services

Management and Consultant Services

Clerical and Temporary Services
Other Contract Services
Total

Total Personnel

FY 2009 FY 2010
FTE Cost FTE Cost

78.0 4,968,414 78.0 5,177,054
13.0 1,048,533 25.0 1,757,440
- (254,324) - (109,734)
64,501 -

(21,843) -

91.0 $5,805,281 103.0 $6,824,760
1,203,999 1,394,676

1,027,327 1,187,489

440,005 516,311

323,956 380,217

30,884 35,702

91.0 $8,831,452 103.0 $10,339,155
97,049 100,380

358,909 281,952

91.0 $9,190,361 103.0 $10,621,107
10,000 10,000

12,600 12,600

849,400 858,150

91,091 3,450

5,615 5,615

$968,706 $889,815

91.0 $10,159,067 103.0 $11,510,922
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Department of Business Regulation

Agency Summary
FY 2009 FY 2010
FTE Cost FTE Cost

$73

Distribution by Source of Funds
General Revenue 86.5 8,782,136 86.5 9,128,759
Federal Funds - 87,641 - -
Restricted Receipts 4.5 1,289,290 16.5 2,382,163
Total: All Funds 91.0 $10,159,067 103.0 $11,510,922
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Department of Business Regulation

Central Management

Classified

Chief of Legal Services

Deputy Chief of Legal Services
Department Budget Administrator

Systems Analyst
Legal Assistant

Subtotal

Unclassified
Director, Dept. of Business Regulation

Executive Counsel
Project Coordinator
Executive Secretary

FY 2009 FY 2010

Grade FTE Cost FTE Cost
0139 A 1.0 88,982 1.0 91,207
0137 A 1.0 79,378 1.0 81,362
0134 A 1.0 71,250 1.0 73,031
0124 A 1.0 55,596 1.0 56,971
0119 A 1.0 45,040 1.0 46,166

5.0 $340,246 5.0 $348,737
0945 K 1.0 113,185 1.0 118,469
0839 A 1.0 89,350 1.0 93,435
0826 A 1.0 60,597 1.0 64,853
0819 A 1.0 44 390 1.0 46,145

Subtotal
Uncompensated Leave Day
Total Salaries

Benefits

Retirement

Medical

FICA

Retiree Health

Payroll Accrual

Total Salaries and Benefits
Cost Per FTE Position
Statewide Benefit Assessment
Payroll Costs

Purchased Services

Other Contract Services

Total

Total Personnel

4.0 307,522
(2,462)

9.0 $645,306

136,354

99,511

49,151

36,367

3,498

9.0 $970,187
107,799

40,657

9.0 $1,010,844
4,315

$4,315

9.0 $1,015,159
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4.0 322,902

9.0 $671,639

139,499
102,206

50,954

37,748

3,599

9.0 $1,005,645
111,738

28,209

9.0 $1,033,854
4,315

$4,315

9.0 $1,038,169



Department of Business Regulation
Central Management

FY 2009 FY 2010
Grade FTE Cost FTE Cost
Distribution by Source of Funds
General Revenue 9.0 1,015,159 9.0 1,038,169
Total: All Funds 9.0 $1,015,159 9.0 $1,038,169
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Department of Business Regulation

Banking Regulation

Classified
State Chief Bank Examiner
Supervisor of Examinations
Assistant Supervisor of Examinations
Principal Bank Examiner
Principal License Exam-Banking
Senior Bank Examiner
Bank Examiner
Systems Analyst

Subtotal

Turnover
First Quarter Vacated Position Costs
Uncompensated Leave Days

Total Salaries

Benefits
Retirement
Medical
FICA
Retiree Health

Payroll Accrual
Total Salaries and Benefits
Cost Per FTE Position
Statewide Benefit Assessment
Payroll Costs
Purchased Services
Clerical and Temporary Services

Other Contract Services
Total

FY 2009 FY 2010

Grade FTE Cost FTE Cost
0139 A 1.0 97,939 1.0 100,366
0037 A 1.0 94,559 1.0 96,832
0035 A 4.0 340,174 4.0 348,710
0031 A 1.0 65,531 1.0 67,624
0031 A 2.0 142,833 2.0 147,486
0031 A 2.0 116,819 2.0 122,413
0024 A 3.0 140,343 3.0 147,708
0024 A 1.0 55,460 1.0 56,838
15.0 $1,053,658 15.0 $1,087,977
(17,410) -
9,885 -
(4,004) -
15.0 $1,042,129 15.0 $1,087,977
220,201 225,971
183,888 192,666
79,724 83,231
58,728 61,146
5,654 5,769
15.0 $1,590,324 15.0 $1,656,760
106,022 110,451
65,652 45,693
15.0 $1,655,976 15.0 $1,702,453
900 900
800 800
$1,700 $1,700
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Department of Business Regulation

Banking Regulation

Total Personnel

Distribution by Source of Funds
General Revenue

FY 2009 FY 2010
Grade FTE Cost FTE Cost
15.0 $1,657,676 15.0 $1,704,153
15.0 1,657,676 15.0 1,704,153
15.0 $1,657,676 15.0 $1,704,153

Total: All Funds
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Department of Business Regulation

Securities Regulation

Classified

Assoc. Director & Supt. Of Securities & Assoc. Dil

Chief Securities Examiner
Prinicipal Securities Examiner
Senior Securities Examiner
Securities Examiner
Assistant Administrative Officer
Licensing Aide

Subtotal

Turnover
First Quarter Vacated Position Costs
Uncompensated Leave Day
Total Salaries
Benefits
Retirement
Medical
FICA
Retiree Health
Payroll Accrual
Total Salaries and Benefits
Cost Per FTE Position
Statewide Benefit Assessment
Payroll Costs

Total Personnel

Distribution by Source of Funds
General Revenue

Total: All Funds

FY 2009 FY 2010
Grade FTE Cost FTE Cost

0141 A 1.0 102,505 1.0 120,742
0137 A 1.0 73,792 1.0 79,067
0031 A 1.0 55,842 1.0 59,528
0028 A 1.0 64,619 1.0 66,234
0024 A 3.0 142,198 3.0 147,075
0021 A 1.0 49,331 1.0 50,558
0015 A 2.0 73,560 2.0 75,984
10.0 $561,847 10.0 $599,188
(105,769) (109,734)

16,155 -

(1,733) -

10.0 $470,500 10.0 $489,454

99,418 101,660

111,708 111,813

35,994 36,875

26,518 27,510

2,552 2,595

10.0 $746,690 10.0 $769,907

74,669 76,991

29,642 20,556

10.0 $776,332 10.0 $790,463

10.0 $776,332 10.0 $790,463

10.0 776,332 10.0 790,463

10.0 $776,332 10.0 $790,463
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Department of Business Regulation
Commercial Licensing and Racing and Athletics

Classified

Chief Licensing Examiner Racing & Athletics

Chief Public Protection Inspector
Pari-Mutuel Operations Specialist
Implementation Aide
Licensing Control Investigator
Licensing Aide

Subtotal

Unclassified
Hourly Employees
Subtotal

Uncompensated Leave Day
Total Salaries

Benefits

Retirement

Medical

FICA

Retiree Health
Payroll Accrual

Total Salaries and Benefits

Cost Per FTE Position

Statewide Benefit Assessment

Payroll Costs

Purchased Services
Clerical and Temporary Services
Other Contract Services
Total

Total Personnel

FY 2009 FY 2010
Grade FTE Cost FTE Cost
0133A 1.0 68,592 1.0 83,423
0132 A 1.0 75,926 1.0 77,810
0326 A 2.0 98,775 2.0 103,715
0122 A 1.0 44 603 1.0 46,923
0018 A 1.0 44 422 1.0 45518
0015 A 5.0 194,676 5.0 201,003
11.0 $526,994 11.0 $558,392
- 108,340 - 111,049
- 108,340 - 111,049
(2,292) -
11.0 633,042 11.0 669,441
111,111 116,217
133,197 137,703
48,427 51,211
30,072 31,881
2,848 2,987
11.0 $958,697 11.0 $1,009,440
87,154 91,767
33,056 23,434
11.0 $991,753 11.0 $1,032,874
800 800
500 500
$1,300 $1,300
11.0 $993,053 11.0 $1,034,174
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Department of Business Regulation

Commercial Licensing and Racing and Athletics

FY 2009 FY 2010
Grade FTE Cost FTE Cost
Distribution by Source of Funds
General Revenue 8.4 717,916 8.4 733,129
Restricted Receipts 2.6 275,137 2.6 301,045
Total: All Funds 11.0 $993,053 11.0 $1,034,174
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Department of Business Regulation

Insurance Regulation

Classified

Associate Director & Superintendent of Banking ant

Deputy Chief of Legal Services
Chief Insurance Examiner

Chief Property & Casualty Insurance Analyst

Insurance Examiner-In-Charge
Market Conduct Examiner-In-Charge
Senior Insurance Rate Analyst
Principal Licensing Insurance Examiner
Principal Insurance Exam - EDP & Auto Sys
Senior Market Conduct Examiner
Senior Insurance Examiner
Insurance Rate Analyst (Health)
Administrative Officer
Insurance Examiner
Clerk Secretary
Licensing Aide

Subtotal

Unclassified
Health Insurance Commissioner
Exec. Asst. for Policy and Program Review
Principal Policy Associate
Administrative Officer

Accountant

Administrative Secretary
Subtotal

Turnover

First Quarter Vacated Position Costs
Uncompensated Leave Day

Total Salaries

Benefits
Retirement
Medical
FICA
Retiree Health

Grade

0141 A
0139 A
0139 A
0137 A
0036 A
0036 A
0031 A
0031 A
0031 A
0028 A
0028 A
0028 A
0024 A
0024 A
0016 A
0015 A

0854A
0843A
0837A
0822A
0819 A
0816 A
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FY 2009 FY 2010

FTE Cost FTE Cost
1.0 106,996 1.0 124,504
1.0 87,387 1.0 89,466
2.0 194,354 2.0 199,106
1.0 92,249 1.0 94,517
7.0 618,867 7.0 634,312
1.0 69,219 1.0 73,398
4.0 289,452 4.0 299,641
1.0 74,369 1.0 76,187
1.0 59,125 1.0 63,277
2.0 129,303 2.0 132,399
4.0 248,081 4.0 257,432
1.0 57,163 1.0 60,715
1.0 55,460 1.0 56,838
3.0 127,530 3.0 134,921
1.0 41,360 1.0 42,394
4.0 149,566 4.0 155,069
35.0 $2,400,481 35.0 $2,494,176
1.0 169,352 1.0 175,923
1.0 105,881 1.0 108,528
1.0 81,089 1.0 83,116
1.0 45,931 1.0 47,079
1.0 43,607 1.0 50,117
1.0 45,770 1.0 46,890
6.0 $491,630 6.0 $511,653
(131,145) -
38,461 -
(10,492) -
41.0 $2,788,935 41.0 $3,005,829
589,295 624,313
433,445 452,270
209,468 225,159
159,572 171,328



Department of Business Regulation

Insurance Regulation

Payroll Accrual
Total Salaries and Benefits
Cost Per FTE Position
Statewide Benefit Assessment
Payroll Costs

Purchased Services
Training and Educational Services
Legal Services
Management and Consultant Services
Clerical and Termporary Services
Total

Total Personnel

Distribution by Source of Funds
General Revenue
Federal Funds
Restricted Receipts

Total: All Funds
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FY 2009 FY 2010

Grade FTE Cost FTE Cost
15,109 15,978
41.0 $4,195,824 41.0 $4,494,877
102,337 109,631
175,705 126,243
41.0 $4,371,529 41.0 $4,621,120
10,000 10,000
3,600 3,600
849,400 858,150
87,891 250
$950,891 $872,000
41.0 $5,322,420 41.0 $5,493,120
39.1 4,220,626 39.1 4,461,023
- 87,641 - -
1.9 1,014,153 1.9 1,032,097
41.0 $5,322,420 41.0 $5,493,120



Department of Business Regulation
Board of Accountancy

Classified
Administrative Officer
Administrative Aide

Subtotal
Uncompensated Leave Day
Total Salaries

Benefits

Retirement

Medical

FICA

Retiree Health

Payroll Accrual

Total Salaries and Benefits
Cost Per FTE Position
Statewide Benefit Assessment
Payroll Costs
Purchased Services
Legal Services
Total

Total Personnel

Distribution by Source of Funds
General Revenue

Total: All Funds

FY 2009 FY 2010
Grade FTE Cost FTE Cost
0822 A 1.0 48,228 1.0 50,700
0814 A 1.0 36,960 1.0 37,884
2.0 $85,188 2.0 $88,584
(324) -
2.0 $84,864 2.0 $88,584
17,932 18,399
20,257 20,802
6,492 6,776
4,783 4,978
461 470
2.0 $134,789 2.0 $140,009
67,395 70,005
5,346 3,720
2.0 $140,135 2.0 $143,729
9,000 9,000
$9,000 $9,000
2.0 $149,135 2.0 $152,729
2.0 149,135 2.0 152,729
2.0 $149,135 2.0 $152,729
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Department of Business Regulation

Design Professionals

Unclassified
Administrative Assistant
Administrative Assistant Il
Administrative Assistant
Subtotal
Uncompensated Leave Day

Total Salaries

Benefits
Retirement
Medical
FICA
Retiree Health
Payroll Accrual

Total Salaries and Benefits
Cost Per FTE Position
Statewide Benefit Assessment
Payroll Costs
Purchased Services
Clerical and Temporary Services
Total

Total Personnel

Distribution by Source of Funds
General Revenue

Total: All Funds

FY 2009 FY 2010

Grade FTE Cost FTE Cost
823A 1.0 57,000 1.0 58,371
315A 1.0 43,561 1.0 44 623
314A 1.0 40,480 1.0 41,492
3.0 $141,041 3.0 $144,486
(536) -
3.0 $140,505 3.0 $144,486
29,688 30,010
45,321 47,088
10,749 11,054
7,916 8,120
762 766
3.0 $234,941 3.0 $241,524
78,314 80,508
8,851 6,069
3.0 $243,792 3.0 $247,593
1,500 1,500
$1,500 $1,500
3.0 $245,292 3.0 $249,093
3.0 245,292 3.0 249,093
3.0 $245,292 3.0 $249,093
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Department of Business Regulation

Building Contractors' Registration Board

Unclassified

Executive Director Contractos Regis Bd

Hearing Officer Contractors Regis Bd
Pr. State Bldg. Code Official
Sr. State Building Code Official Bldg
Enforcement Aide
Licensing Aide

Subtotal

Total Salaries

Benefits
Retirement
Medical
FICA
Retiree Health

Payroll Accrual

Total Salaries and Benefits
Cost Per FTE Position
Statewide Benefit Assessment
Payroll Costs
Total Personnel

Distribution by Source of Funds
Restricted Receipts

Total: All Funds

FY 2009 FY 2010

Grade FTE Cost FTE Cost
0837 A - - 1.0 93,920
0334 A - - 1.0 80,337
0331 A - - 1.0 75,182
0328 A - - 4.0 224,546
0319 A - - 3.0 109,664
0315 A - - 2.0 83,701
- - 12.0 $667,350
12.0 $667,350
- 138,607
- 122,941
- 51,051
37,506
- 3,538
- - 12.0 $1,020,993
- 85,083
- 28,028
- 12.0 $1,049,021
- - 12.0 $1,049,021
- 12.0 1,049,021

53

12.0

$1,049,021



Department of Labor and Training

Agency Summary

Distribution by Category
Classified
Unclassified

Overtime
Turnover
Uncompensated Leave Day

Intra Dept - Cost Allocation to Other Prgms
Intra Dept - Cost Allocation from Other Prgms

Total Salaries

Benefits
Retirement
Medical
FICA
Retiree Health

Payroll Accrual
Total Salaries and Benefits
Cost Per FTE Position

Temporary and Seasonal
Statewide Benefit Assessment

Payroll Costs

Purchased Services
Medical Services
Design and Engineering Services
Training and Educational Services
Information Technology
Legal Services
Management and Consultant Services
Clerical and Temporary Services
Other Contract Services

Total

Total Personnel

FY 2009

FY 2010

FTE Cost

378.8 19,964,157

16.5 1,481,821
1,221,681

(328,180)

(78,422)

(32.3)  (2,515,553)
32.3 2,515,553

395.3 $22,261,057

4,602,807
4,903,102
1,757,947
1,268,989

117,328
395.3 $34,911,230
88,316

770,519
1,336,669

395.3 $37,018,418

1,891,802
17,918
119,778
2,267,579
398,277
197,302
158,695
118,210
$5,169,561

395.3 $42,187,979
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FTE Cost

379.8 20,868,758
16.5 1,523,644

305,168

(56.8)  (6,686,962)
56.8 6,686,962

396.3 $22,697,570

4,662,893
4,716,704
1,740,790
1,297,984

116,817
396.3 $35,232,758
88,904

58,359
944,352

396.3 $36,235,469

1,908,057
2,769
116,506
1,052,073
390,863
97,341
157,735
115,499
$3,840,843

396.3 $40,076,312



Department of Labor and Training

Agency Summary
FY 2009 FY 2010
FTE Cost FTE Cost

Distribution by Source of Funds
General Revenue 24.2 2,780,872 23.3 2,918,636
Federal Funds 205.8 18,609,971 199.5 21,242,191
Restricted Receipts 105.3 12,667,836 97.5 11,342,838
Other Funds 60.0 8,129,300 76.0 4,572,647
Total: All Funds 395.3 $42,187,979 396.3 $40,076,312
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Department of Labor and Training
Central Management

Classified

Exec. Director for Management & Support

Asst. Dir-Fin & Cont. Mgmt.

Asst. Director- Worforce Regulation &
Asst. Dir. Workers Comp. & Se. Inc. Dol.

Chief Data Operations
Programming Services Officer
Fiscal 